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the
PRESIDENT'S MESSAGE

First, let me extend greetings and holiday cheer to all of the members of the International Association of Law Enforcement
Firearms Instructors. I hope that each of you look forward to this special time of the year and take the opportunity to enjoy
time with family and friends and enjoy the New Year. IALEFI® again moves towards a new year of training and training
opportunities for each of you.

The former President of Harvard University, Derek Bok, once said, “If you think education is expensive, try ignorance”
Ignorance is what a training organization is all about. Our goal is always to teach, to train and to enhance the awareness and
abilities of our membership. We do this via this magazine, we do this via our Regional Training Conferences, and we do this
via our Annual Training Conference.

This year the Annual Training Conference will be held in Reno, NV, beginning May 4™, 2008. This will be our third trip to
Reno and again we look forward to the hospitality of the Washoe County Sheriffs’ Office and the Silver Legacy Resort Hotel.
Reno is a great city, or as the motto of Reno says, “The Biggest Little City in the World” The ranges are great, the weather
is always excellent, and the hotel and facilities are tremendous. Where else can you eat at twenty-two different restaurants
and never leave the building? Again, this year we will offer an extensive venue of classes to include a large number of armor-
ers courses, range activities, and classroom instruction. We also look forward to tremendous support from our Corporate
Sponsors and a great opening day Exhibit Hall. Please start making plans now to join us in Reno. It is never too early to start
preparations!

Thanks to JALEFI® member and President of “Polizeitrainer in Deutschland e.V”, Eckhard Niebergall, I will be making my
first trip abroad this year and look forward to meeting many of our international members at the European Police Trainers
Conference to be held March 13-14, 2008 in Nuremburg, Germany.

As an JALEFI® member, remember it is an obligation to vote for members of the Board of Directors. The ballots will be
sent out after the first of the year. Remember to vote - it is a right, a privilege, and an obligation. This Board of Directors
directs the operation of YOUR organization, so please be a part of the process in helping select the best possible people to
direct YOUR organization.

Recently I attended my high school reunion, the year of which I will not divulge. As a part of one of the presentations, a
very good friend, Kelli Barham, quoted an old Chinese proverb, and I would like to share that with you at this time. “When
planning for a year, plant corn. When planning for a decade, plant trees. When planning for a lifetime, train and educate
people” That ancient proverb addresses what we do. We train and educate in order to preserve life, in order to extend the
lifetime of our fine officers throughout the world by providing those tasks that will keep them safe today and tomorrow. You,
our members, are world leaders in training and educating for a lifetime. What an awesome task, what a wonderful opportu-
nity, and what gratification when that job has been done and done well. In order to do that job, you too must be trained and
educated. Please take every opportunity available to you to train, to receive that education so that you might educate others.
That is who we are, firearms trainers!

Please take the time to be more than just a reader of this magazine. Please host a Regional Training Conference, attend
the Annual Training Conference, vote for members of the Board of Directors, recruit new members, and write articles for
publication in your magazine.

Please stay safe and I look forward to seeing all of you whenever our paths may cross.

Steve Johnson
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2008/ ANNUAL'TRAINING
ONFERENCE
SCHOLARSHIP UPDATE

The IALEFI® Scholarship Committee is now accepting applications for the 2008 ATC.

This program is designed to assist smaller agencies in developing a firearms instructor program and assist individual
officers in becoming instructors. We have found that many smaller agencies did not have a full time firearms instruc-
tor program and many trainers volunteered their time and talents to teach their officers. We have also found that
many times officers paid out of their own pocket to attend any firearms related classes.

Applications will be accepted from any officer in the Law Enforcement or Correctional field. Primary consideration
will be given to individual who meet one or more of the following.

1. Officers from agencies who do not have a full time firearms instructor program and have had an officer
involved shooting resulting in death or injury.

2. Officers from agencies who have been personally involved in an officer related shooting.

3. Any agency who has suffered a death or serious injury as a result of firearm training related incident.

4. Any individual who desires to be firearms instructor and is paying for his /her education out of their pocket.

To apply for the scholarship, application must be made in writing on department letterhead paper and must be
accompanied with a resume indicating the background and experience of the applicant. Along with this should be a
narrative essay or statement of facts as to the above criteria. Applicants must be an JALEFI* member.

Any member can recommend an officer for the award. Corporate sponsors can also nominate persons that they feel
would fulfill the criteria. Applications must be received at the IALEFI® Corporate offices no later that January 31st.
The Applicant’s credentials will be verified and the application will be voted on by the Board of Directors.

The award includes a one-time waiver of the ATC conference fee and $500.00 for conference expenses.

Stay safe and keep your eye on the front sight.

O. Frank Repass
Chairman, Scholarship Committee
Kennedy Space Center, Florida

The Firearms Instructor Issue 43



Providing

Adequate

Firearms Training?

BY SGT. TIM BANE

BEL-RIDGE P.D. BEL-RIDGE, MO. CANINEBR@YAH00.COM 199@BEL-RIDGE.US

responsibility to train the officers within their respective

departments to handle firearms in accordance with Federal,
State, and local policies. That statement we are all aware of and try
to do our best to comply but what if we as instructors are just going
through the motions or are the officers just showing up and doing
the bare minimum?

As firearms instructors most of us have other jobs that we have to
complete as well as the firearms training so how do we balance one
against the other. Sometimes this balance is thrown off by admin-
istrations that are looking to cut cost and it seems that most deem
that firearms training can be cut back due to the cost of munitions,
supplies, and overtime. Recently the rising cost of training ammu-
nition has had negative effects on the training and an easy out for

Firearms instructors today are tasked with an enormous

administrators saying that the current cost was not budgeted.

The worst case scenario in firearms training is that the instructors
themselves have become complacent in their position and just go
through the motions during the allotted training time. This is not
saying that it is done on purpose but fighting the system and fight-
ing the officers lack of willingness to utilize the training time to its
fullest can cause some people to do just what is necessary to show
training was completed. The minimum standard firearms instruc-
tor can be just as much of a problem with officers’ knowledge as the
officers themselves.

Ofticers who show up on range days and just want to get it over
with will have such a low chance of learning a small change in
policy, safety procedures or just what may keep them alive on the
street. The minimum standard officers can mostly be identified by
asking, “What is the least amount I need on the target?” or, “How




long do we have to be here today?” So does
that mean the firearms instructor is provid-
ing them inadequate training or is the officer
short changing themselves? Could be both,
if officer is being trained by the minimum
standard firearms instructor and they only
want to get by.

Administrations can play a big part in the
minimum standards being sought today by
their lack of knowledge that they are con-
doning their officers to be barely trained for
the least amount of money possible. Sure
they know that there are basic standards and
that if they fail to train to those standards
then the liability falls squarely on their
shoulders but it will also fall squarely on the
instructor’s shoulders.

There is a multitude of ways to combat the
problems stated and they start with us, the
firearms instructors. Firearms instructors
everywhere need to embrace the idea that
their training never stops, and we need to
continue our training by reading, by attend-
ing local training (even if it’s basic firearms
shooting), and by trying to attend anything
we can get our hands on. Those firearms
instructors that are always looking for ways
to improve themselves and the training they
give their officers should reach out to other
instructors that may not have the funds
to attend long distance training and invite
them to a range day. Information goes a long
way to combat minimalism and providing
that information by either written, oral or
example can help.

Changing the ways of officers can be dif-
ficult due to the mind set and the possibility
that they may not enjoy shooting. Changing
up the type of training and making the range
day fun can make people learn when they
don’t even know they may learn a new tech-
nique. Demonstrating the request should
show those who doubt that what you are
saying is worth their time to learn does two
things: first, it will show them that it can be
done, and second, it is actually easier than it
sounds. Officers who have been shooting for
a long time will always resist change because
they have always done it this way or that so
they are the ones who really need to try the
change or addition. We need to do what we
can and remove that minimalist attitude and
get them to strive for the highest standard
possible.

Administrations, well those are a lot more
difficult to change so this is where we have
to be armed with a vast knowledge of cur-
rent court rulings be it Federal, State or local.
If the budget is being cut and traditional
firearms training is down to once or twice
a year then alternatives need to be brought
up like purchasing a simulator for long term
training, FX training equipment or airsoft
equipment. If we are to approach the use of
an alternative training then again we will
need to do our homework and have all the
facts and figures readily available to pres-
ent it.

We as firearms instructors need to be well
rounded in training firearms today since
there are other options to live fire and if our

budgets get cut then we need to revive and
raise our standards by using these alterna-
tives. I recently moved our qualification
standards from 85% to 100% and it wasn’t
because I could but because I wanted to
provide the officers I train to have more
than adequate training and to raise their
confidence if the need does arise to use their
weapon on the street. During the normal
firearms training I encourage my officers to
shoot and constantly ask questions. I make
myself available to them for any issue they
have and will work with them. I am working
on setting up video on the range to show
officers what they are doing when they
shoot thus trying to raise their standards.
Budgetarily I will be able to provide my offi-
cers more realistic training with the alterna-
tives and satisfy the Supreme Court rulings
dealing with shoot no-shoot scenarios, force
on force training and still maintain a quality
training environment.

So back to the heading of this: “Are
Instructors Providing Adequate Firearms
Training?” Each of us needs to look at our
programs and make sure that we as instruc-
tors are doing our best to provide our offi-
cers the best possible training in the amount
of time available. Do our homework and
positively approach the administration with
the reasons for the amount of training we are
requesting. And lastly encourage our officers
to strive for the best they can do by provid-
ing updated and, for lack of better words,
fun training. TFI

FIREARMS
INSTRUCTOR
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Contributions are always welcome!

<> Write an article <
< Send photos <
<> Respond to an article from a previous issue <-
<> Share your experiences with your fellow members <-

You never know - your photo may end up on our cover!

imemhers:
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by Lou Ann Hamblin

Would anyone ever really have a need to transition from one control device to the next?
What about deploying multiple levels of force during an encounter? What are appropriate weapon combinations?

Whose responsibility is it to address integrating weapon systems; firearms instructors or defensive tactics instructors?

History:
In 1997, we designed firearms training specific to the needs of the police cyclist. At that time it was apparent that padded cycling
gloves had some initial affect an officer’s ability to grip the pistol which sometimes affected shot placement. As weapon training
became more advanced, it was determined that bike officers who wore gloves could face challenges not only while handling and firing
their sidearm, but also when deploying their aerosol sprays, baton, hand cuffs, flashlights, etc. We began integrating weapon systems
during live fire drills which forced bike officers to work off the gun belt and deploy less lethal weapon systems, bridging from one
level of force to the next. We found great value in implementing these types of drills and soon exposed all of our uniform officers
to this type of range training. In 2004 Team One Network presented this class at the IALEFI® Annual Training Conference as an

instructor development class which raised a number of questions as well as the participant’s level of understanding.
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= ‘- - These drills can be challenging for some officers because not enough time is spent in most firearms programs familiarizing
- '.". . officers with the location of their gear on duty belts. First, locating the tool of choice can be challenging for some officers, par-
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ticularly those who have made changes to accommodate new technology, i.e. Taser, weapon light, or non-essential devices such
as pagers, cell phones and leathermen tools. Additionally equipment placement will vary depending on an officer’s physical

makeup, i.e. waist circumference, unless specified by policy.

Second, some officers find that deploying their control devices efficiently is compromised due to poor weapon place-

ment and lack of adequate belt keepers, (which assist in creating space between control devices and holsters). During

transition drills it is not uncommon for officers to unintentionally drop magazines, handcuffs and flashlights during

range exercises. A case of too many control devices and not enough hands.

Would anyone ever really have a need to transition from one weapon system to the next?

“The Use of Force Continuum is a sliding scale, not a fixed one and an officer might have to escalate to the
threat given including the use of deadly force, back down to verbal, then back up the scale to Taser or O.C.
all in the span of a few seconds. Not being able to do so could cause the agency AND the officer trouble
later in civil court proceedings or I.A. complaints.” (Capt. Mike Williams, Chattanooga PD, TN)
As most instructors are aware the standard immediate action solution to a long gun failure
is of course transitioning to the sidearm. Even street officers who have experienced
minimum patrol rifle training understand the value of this transition.

[ ]
.l
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Performing “immediate action drills” is
a simple form of contingency planning; in
other words, ‘a pre-programmed physical
response to a systems failure. Contingency
planning or transitioning drills assist the
officer in the ‘what to do when’ decision
making process. Oftentimes officers plan on

A case of too many control devices and not enough hands.

equipment working as effectively as it did in
the gym or at the range and are sometimes
shocked when things do not go accord-
ing to plan. Sometimes taking a step down
on the use of force continuum is a viable
option in the field and in reality based train-
ing, however, it is sometimes ignored due
to compartmentalization training, i.e. train-
ing based solely upon one control device
handcuff training, baton, chemical aerosol,
pistol, Taser, etc. Compartmentalized train-
ing causes officers to learn several systems
individually. However, the entire gunbelt as
a package is oftentimes ignored. The intro-
duction of stress during scenarios causes the
compartmentalized officer to ineffectively
transition through the use of force con-
tinuum and utilize all of the tools available
to him.

During instructor development classes I
show an in-car video capturing a former
New Mexico police officer who affects a
traffic stop which eventually results in an
altercation with one of the men producing
a shovel from the back of the pick up truck.
The officer engages both males and progres-
sively uses empty hand controls, handcuffs,
his baton, and eventually draws his pistol
while providing verbal direction. The offi-
cer retains all of his control devices until

8 The Firearms Instructor Issue 43

backup arrives. After viewing the video, I ask
instructors, ‘given this set of circumstances,
what would you like to see your officers do
in order to ultimately take control of the situ-
ation?’ Generally a healthy, thought provok-
ing discussion fills the room. Some instruc-
tors are appreciate the escalation in force
as the threat contin-
ues to escalate where
others are rightfully
concerned  about
the officer shooting
the tip his baton off
when it crosses the
path of his muzzle.
Some have discom-
fort about him hold-
ing the handcuffs
and baton while
attempting to main-
tain a decent grip on
his pistol. Oftentimes
there is the issue of
dropping the baton if
a less-than-safe area
exists, and so on.
Never the less, we
should discuss these
types of issues and
quite possibly be proactive in creating solu-
tions for our officers.

Tactical Considerations of Discarding
or Maintaining Weapons during the
Transition Process:

The “considerations for transitioning” are
the conditions and environment present at
the time. They will determine if the officer
is required and able to transition from one
control device to the other, and how.

How much time does the officer have to
process incoming data?

Are there multiple officers at the scene?

Are there multiple suspects/subjects at the
scene?

Is the officer stationary or on the move to
another location?

Is the situation indoors or outdoors?

What are the distances involved?

Are there physical obstacles or barriers in
the way? CQB?

What are the cover options? Cover loca-
tion?

What are appropriate weapon combina-
tions?

Integrating weapons during basic line
drills can provide instructors with an oppor-
tunity to provide desirable combinations
and options. If it is not clearly spelled out in
policy and followed up on in training then

you can expect to see just about anything in
scenarios and on the street. One outcome
of integrating weapon systems during range
exercises is that training officers can imme-
diately address undesirable combinations
such as: Tasers in one hand and pistols in the
other, chemical aerosols and pistols, hand-
cuffs and pistol. Most will agree that a chem-
ical aerosol and expandable baton would be
appropriate given certain circumstances but
training officers and administration must
first decide what is appropriate and what is
not, and then train officers to that standard.
Some officers may not be capable of deploy-
ing multiple control devices simultaneously
due to physical limitations. What would you
like to see your officers do with non-effective
or tools that simply fail? Do you have any
expectations of your officers in these types
of situations?

Types of Transitions:

For the sake of explanation, labels have
been provided for two different types of
transitions. The command to “engage” is
given when the instructor wants the officers
to engage any trigger or deliver a baton
strike to the target area (simulating a strike,
of course).

1) “Tactical Transitions:” Similar to that
of a tactical reload, the officer saves the
previously used weapon. It is presumed that
the officer has time to holster or re-secure
the tool at hand. The officer may retain the
control device in hand or re-secure in the
holster or pouch.

2) “Speed Transitions:” Dropping the pre-
viously used weapon or control device and
escalating quickly is the best option. Similar
to that of a speed reload, the officer has no
time to holster ore re-secure, or both hands
are required to physically deal with the prob-
lem. For example, a chemical aerosol spray
has been deployed and is either ineffective or
the threat escalates to deadly force causing
the officer to quickly escalate as well.

Range Exercises:

The first skill-building exercise comes
in the form of locating the control device
on the gun belt and deploying the control
device in an efficient manner, AKA psycho-
motor skill development. Blue Tasers, inert
0O.C,, etc. are mandatory for these types of
exercises. The instructor gives the command
to draw the particular control device i.e.
“Pistol, O.C. or baton” The officer locates
and deploys the weapon. Then the com-
mand to recover to the holster is given. You
may, or may not be surprised when you



observe officers “hunt and peck” trying to
locate their weapons and then deploy them
in a less-than smooth manner even though
this is considered a warm up exercise.

Compartmentalized
training causes officers
to learn several systems

individually. However,

the entire gunbelt as a

backage is oftentimes
ignored.

Transition Drill Examples:
After you provide the officers with the
initial exercise start with tactical transitions

giving the officer to secure the first weapon
selected before moving to the next weapon.
For example: The officer’s initial command
is to draw the pistol, then move to the Taser.
After the officers have development smooth
transitions have them begin to transition

more quickly and incorporate urgency in the
transition. For example: The officer’s initial
command is O.C., the second command is
pistol with immediate follow up commands
to engage the target. The combinations of
drills are endless. Verbal direction is also uti-
lized, particularly after the target is engaged
irrespective of the control device utilized.
Establishing the habit of verbally directing
adversaries after engaging them is often-
times ignored at the range and in the gym.

The Power of Role Playing:

This is the what to transition to, and the
when to transition decision making ele-
ment of weapon integration. The when and
the why of transitioning weapon systems
introduced in role playing exercises and are
later emphasized during teaching or testing
scenarios.

Role playing reinforces line drills and
bridges the gap between range exercises
and high fidelity scenarios. Role playing
with Airsoft weapons, inert O.C., train-
ing batons and Tasers provides “situations”
during range exercises. Providing real time
feedback in a coach and pupil setting is very
effective and brings relativity and context to
the previously learned drills and concepts.

Whose responsibility is it to address inte-
grating weapon systems; firearms instruc-
tors or defensive tactics instructors?

The answer is both. If you are among those
bearing the title of Use of Force Instructor
then you may already be delivering some
form of weapon integration in your weap-
ons training. If you are not, consider de-
compartmentalizing your training in terms
of weapon deployment. Add in a role play
or low fidelity scenario to test appropriate
weapon selection with given conditions. As
a result you may find an increase in your
officer’s performance during scenario based
training and in the field when it comes to
locating, deploying and transitioning weap-
ons appropriately. At the very least, the
officers will become reacquainted with their
gunbelt and all of their control devices. TFI

ABOUT THE AUTHOR

Officer Hamblin is a firearms instructor,
Team One Network Instructor and cur-
rently sits on IALEFI”’s Board of Directors.
Lou Ann holds a master’s degree in Human
Performance Technology and Instructional
Design from the University of Michigan.
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NOTE FROM THE
EDITORIAL COMMITTEE

We encourage you to submit articles and photos for publication, as well as
letters and comments on articles which have appeared in previous issues.
We can also use short “Training Tips” and “Safety Tips”, cover photos,
and news items of interest from a training perspective. Please refer to the
Editorial Guidelines below for details on format for your submission. Take
advantage of this opportunity to share information with other instructors,
and see your work in print!

Editorial Guidelines

TALEFI” actively solicits the submission of articles to be considered for
publication in THE FIREARMS INSTRUCTOR, and encourages mem-
bers to share their ideas, experience, and expertise with others. Neither
IALEFI®, nor THE FIREARMS INSTRUCTOR, endorses any specific
techniques, training programs, trainers, products, or manufacturers.
Members are urged to provide us with input on the style and content of
THE FIREARMS INSTRUCTOR. Submitted articles should conform to
these rules:

1. Articles should be typewritten on 8%" x 11" white paper. Please have
your article free of spelling and grammatical errors. We encourage you
\in addition to the hard copy of your material, to submit your article on a

2. A black and white photograph of the author, along with a brief bio-
graphical sketch, should be included;

3. Any photographs submitted should include captions. Black and white
photos are preferred. Photos will be returned on request. For optimal
print quality, photos should be a minimum of 275 dots per inch.

4. Submitted manuscripts will not be returned. The author should retain
a copy of the manuscript.

Articles should be directed towards law enforcement firearms train-
ing, trainers, instructional methods, and officer survival. The specific
techniques and practices proposed in the article may be original, uncon-
ventional, or controversial, but should reflect sound training and safety
principles. IALEFI® does not publish product reviews, evaluations, or
endorsements. Articles on other subjects may mention and discuss the
use of specific products, including limited professional critique of the
products, but the thrust of the article must be one of training methods,
firearms techniques, and officer survival.

TALEFI® reserves the right to edit submitted material for spelling, gram-
mar, syntax, clarity, or length. IALEFI® reserves the right to reject articles
from members or others. IALEFI”® reserves the right to reject any submit-
ted material, including articles, photographs, letters, or advertisements,
that, in the sole discretion of the Editorial Committee would reflect or
impact negatively on IALEFI® or its stated goals. Members wishing to
inquire as to suitability of a particular subject, before writing an article,
should call the TALEFI” office.

Articles or photos which have been published by, or are also under con-
sideration by, other commercial publications are not acceptable, unless
prior notice is given to TALEFI®. If your manuscript is accepted for
publication, IALEFI* will notify you within ten weeks from the date of
receipt. Upon notice of acceptance, the author grants IALEFI® and THE
FIREARMS INSTRUCTOR exclusive one time world first publication and
serial rights for a period of twelve months. )
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PART 2

by John E. Combs
NC Justice Academy

FUNGTIONAL
GCONDITIONING

\

/

41, we looked at reasons for using func-

tional training techniques, along with
cognitive factors, designing a functional
training program, and issues and concerns
in determining “functionality” As previ-
ously stated, in this article we will look at
components of Speed, Agility, Power, Power
Development, Movement Mechanics, and
the techniques, drills, and some examples of
exercises that can be used to develop each of
these components.

In the previous article published in Issue

Components of Physical Preparation’

Speed is the result of applying explosive
force to a specific movement technique -
the ability to achieve high velocity. Interval
workouts are a good way to increase speed.
These workouts are tough, so make sure
students warm up with 5-10 minutes of easy
cardiovascular work, such as a light jog or
jogging in place. The main idea behind an
interval training routine is to exercise at an
intensity that you could not maintain for
more than 3 minutes. You would then con-
tinue your routine at a lower or moderate
intensity to recover, and then go back to the
high-intensity interval. There are numerous
ways to achieve this, but one example may
be to warm up, sprint hard for 2 minutes,
walk for 1 minute, repeat...cool down with a
light jog. Another idea is to sprint for 20-30
seconds, jog lightly for 40 seconds to 1 min-
ute and repeat. “Good-guy/bad-guy” runs
can also be used.
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Agility is the ability to explosively brake,
change direction, and the ability to reactively
combine with acceleration. Why is agility
training necessary? Because youre quickly
changing directions, and the sudden change
in force speeds up your reaction time and
builds stability. Most agility drills work your
body in multiple planes, increasing your
calorie burn. A study published in Medicine
& Science in Sports ¢ Exercise found that
backward movement burns significantly
more calories than forward movement, and
lateral motion burns twice as many as for-
ward does. You are expending more energy
because you're using muscles that are under-
trained. One example of a simple agility drill
is a cone slalom. You could place 6-8 cones
in a straight line about 1 yard apart - as fast
as possible, run from one end to the other
weaving back and forth between the cones,
repeat. This could also be a timed drill to
measure progress. Another example is a
back pedal drill. You would sprint backward,
keeping your eyes forward and maintain-
ing a slight bend in the knees and hips. Use
small, quick steps. Alternate backpedaling
with forward sprints - sprint 5 to 15 yards
and backpedal to the starting point.

Power? * — not brute strength — wins on
the battlefield or in the competitive arena.
Motor skills must be performed quickly and
decisively. Therefore, the best way to develop
increased power for motor skills is to train as
you perform, explosively.

Power is defined as “the time rate of
doing work” where work is the product of
the force exerted on an object and the dis-
tance the object moves in the direction in
which the force is exerted. In other words,
“how fast can you be strong?” Power comes
primarily from two sources, mass (size, usu-
ally the result of great strength) and speed.
It can be thought of as moving strength
or speed-strength. The primary means to
improve power is to employ (after proper
preparation) explosive training. What does
this mean? Basically, any exercise can be
performed quickly (with power), but large
muscle, multiple joint movements are best
and can be safely performed explosively.
Although the proportion and distribution of
fast-twitch muscle fibers dictates to a great
extent how explosively we perform (and is
thought to be largely genetic), we can train
those fast-twitch fibers. Will explosive weight
lifting automatically increase speed, power,
and quickness? No. Lifting explosively is only a
demonstration’ of power — not an ‘adaptation’
Explosive lifting and explosive performance
are two different things.

The brief execution times of most enforce-
ment motor skill techniques require rapid
force generation, meaning officers must be
trained how to generate greater force and/
or to improve their rate of force production.
Most “functional” movements have a ballis-
tic nature even when initiated from a static
position. Beginning with a counter move-




ment, muscles are rapidly lengthened and
shortened in a reactive or spring-like man-
ner, known as the stretch-shortening cycle.
For example, think of a person throwing or
hitting a ball, a golf swing, or throwing an
effective punch or kick. To do this effectively
and with power, there has to be (albeit brief)
some kind of wind-up or “lock-and-load.*
Plyometrics® apply to any exercise or
jumping drill that uses the stretch reflex of
a muscle. This takes place when a muscle is
pre-stretched (“countermovement”) prior to
a muscular contraction resulting in a more
powerful movement. Plyometrics for the
lower body may include bounding, hopping,
and various box drills such as depth jump-
ing; plyometrics for the upper body may
include ballistic (or “drop”) push-ups and

may incorporate medicine balls to induce
the stretch reflex. A recent study published
in the Journal of Athletic Training verified
that when done twice weekly, plyometrics
improve vertical jump by nearly 6 percent.
Plyometrics excite the fast-twitch muscle
fibers, which are the ones required for maxi-
mizing strength gains. Try incorporating
plyometric drills into your warm-up rou-
tine to maximize performance and strength
gains. Make movements quick and explosive
to turn on the nerves going to the muscles.
Ideally, you want to use these movements to
enable a muscle or group of muscles to reach
maximal force in the shortest possible time.
Although there is book upon book readily
available outlining hundreds of plyometric
drills, it is important in law enforcement

to first determine what we are training and
then selecting the proper exercise/drill (as
would any sport coach). Some general rec-
ommendations for plyometric drills are as
follows:

Frequency of the exercises typically ranges
from 1 to 3 per week, though research is
limited on optimal frequency. Recovery time
between sessions is suggested to be 48 to
72 hours. Recovery time between sets is
determined by a proper work-to-rest ratio
(i.e., 1:5 to 1:10), usually between 2 to 3
minutes. Volume is typically expressed as
the number of foot contacts per workout.
Appropriate volumes may be as follows:
Beginner (80 to 100), Intermediate (100 to
120), and Advanced (120 to 140). Keep in
mind however, that plyometric drills are

IALEFI® would like to offer our sincerest thanks to the
brave men and women in our military who are working
day and night to protect us.
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very high impact and explosive in nature
and therefore have a greater potential to
cause injury than more conventional exer-
cises. It would be unwise for a person who is
obese, physically untrained, or has problems
with bone, muscle, and/or joint injuries to
use plyometrics.

Improving Physical Skills®

To become ingrained into “muscle or
motor memory’, a specific skill must be
practiced perfectly for thousands of repeti-
tions, as it would be used in reality.

Strengthen the major muscle groups to be
used during performance. The idea here is to
NOT try to mimic a skill in the weight room,
but rather concentrate on simple strength
training. In other words, a stronger muscle
can produce more force; with this ability,
less effort will be required to perform a skill
more quickly, accurately, and efficiently.

Increase aerobic capacity related to skills
involving aerobic exertion. The best way to
do this is to practice the specific skill in an
identical manner during training. Training
has to be as identical as possible for maxi-
mum benefits related to skill performance.

The core muscles have one purpose; to
provide functional support for the body
while the body is in motion. The following
are some basic benefits of functional train-
ing!’

1. Improves movement, skill, and athleti-

cism
2. Increases balance and body awareness
3.Can be modified to law enforcement
specific training
4. Increases muscular size and strength

5. Requires little or no expensive equip-
ment

6. Helps to expose structural, unilateral,
and biomechanical weakness

7. Can be performed virtually anywhere

In both parts I & II of this article, we
have covered numerous topics in the area of
functional conditioning. All of these topics
are intended to present both students and
physical skills instructors with knowledge,
methods, and strategies that will better pre-
pare them to begin a functional condi-
tioning training regiment, with the goal of
increasing their odds of survival in physical
confrontations.

The lesson here is that functional train-
ing is not “the only show in town” and that,
although vital in all aspects of motor skill
development, it is but one aspect of the over-
all process. Its value lies in knowing why,
when, how, and how much it should be used
in the training process and not in its sole use
to the exclusion of all other methods.® TFI

“Performance is the difference between

fitness and fatigue”
- - Dr. Hugh Morton, Sports Scientist
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Training

based on

it
.Motivation, Knowiedge,
SKills and Attitudes

by Garl D. Steinhart M.Ed., GLET

the wrong attitudes, then it can and should be addressed by instruction. As instructors we have all experienced the officers

P erformance problems cannot always be addressed by instruction. If the performance problem is a lack of knowledge, skills or

with the “T know it all” or “This is a waste of my time” or “This is the same stuff over and over again” attitude. These state-
ments come from officers with varying years of street experience and many of them truly believe they have learned everything.
When I think about the officers I have instructed in firearms and tactical training over the last twenty years, I remember many
officers that expressed some of the above listed attitudes.
In The Role of Instructional Design in Solving Performance Problems, Rothwell and Kazanas list seven factors that are critical for
individual performance (page 7):

Joh Context

Knowledge

Skills

Attitudes

This is the environment of the job, includ-
ing supervisor(s), equipment and tools to be
used, customers and coworkers

Facts and information essential to perform-
ing a task

Abilities to do something for successful job
performance

Feelings about performance that are voiced
to others

Are the proper tools or equipment available?

Do people have the necessary facts and infor-
mation to make decisions?

Can people do things associated with success-
ful job performance?

How do people feel about their behavior?

I Present capabilities to behave in certain Do people possess the necessary talents and
Abilities . L
ways mental or physical characteristics?
. The future capability to behave in certain Are people physically and/or mentally capable
Aptitude .
ways of learning how to perform?

In this article, I will focus on motivation, knowledge, skills, and attitudes. I will address these factors as they relate to the officers
that are “un-trainable” I will also address what instructors must understand in order to get through to these officers.
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MOTIVATION

Learning takes place in people who are
motivated. According to Robert M. Gagne
and Marcy Perkins Driscoll, in Essentials
of Learning for Instruction, “the most fun-
damental motivation for a learner is the
desire to enter into a learning situation.” Do
most police agencies ask or demand officers
attend firearms training? If the answer is
“Yes”, we demand, mandate, or in any way
require them to attend firearms training, we
have already changed the learners desire and
probably their motivation. I understand the
law in most states requires officers to qualify
to a minimum standard. There are plenty
of valid legal reasons why police agencies
require firearms qualification; however these
mandates adversely influence motivation.

Motivation is described as the desire to
perform. Desire to learn becomes a
primary factor influencing training for
many officers. The desire to perform
has many various and difficult meanings
and questions. Who wants the learner to
perform? What do we want the learner to
perform? How much or how well should
the learner perform? Does it matter to
the performer if they perform well? Is
there a standard of performance that is
acceptable to the performer that is dif-
ferent from the instructor’s standard?

If an officer has no desire to perform
beyond minimal required standards, can

we ever hope to improve motivation? If
your department only requires manda-
tory firearms qualifications, you lose the
ability to motivate officers. Many officers
will have no desire to perform to high
standards because they are only required to
achieve a passing score. The lack of motiva-
tion in “mandatory training” is perhaps the
largest single factor for flawed training.

A critical element in motivation is the
condition of attention. “For the establish-
ment of motivation, however, the initial
attention getting stimulus is not enough.
Attention must be maintained throughout
the course of a learning act, and this requires
frequent and varied presentation techniques
(Gagne and Driscoll, 1988, p.69). The prob-
lem with this idea is that most police agen-
cies do not train enough, and do not use dif-
ferent methods; therefore they are losing the
motivation needed to change behavior. How
do we gain an officers attention if all we do is
say “Is the line ready, the line is ready, fire?”
How do we gain attention if we only require
officers to qualify? Remember qualification
is not training and it certainly loses the abil-
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ity to keep attention probably after the first
time an officer realizes they can qualify. In
order to maintain attention, instructors must
develop new and different types of firearms
training. This must go beyond qualification.
Develop tactical courses, shoot don't shoot
scenarios, decision making scenarios, timed
speed events and events that relate to the
officers need to win a gunfight.

A second condition for learner motivation
is the requirement of relevance. “Relevance
is achieved by appeal to a somewhat differ-
ent kind of learner interest—the kind that
convinces learners that what is to be learned
will have personal significance and value
for them” (Gagne and Driscoll, 1988, p. 69).
What relevance exists in shooting at a B-27
or TQ-19 target? They are stationary and
paper! Big deal. How does this relate to offi-

If your department only
requires mandatory fire-
arms qualifications, you

lose the ability to motivate
officers. Many officers will
have no desire to perform
to high standards hecause

they are only required to
achieve a passing score.

cer survival? Unless “bad guys” are wearing
a B-27 or TQ-19 shirt and standing still, it is
all a meaningless waste of time and money.
Relevance means we need to give officers
on the street realism. Develop a shoot don't
shoot course. Develop your own shoot house
with various threats. Use Air Soft firearms or
Simunitions to create relevant stress scenari-
os. Conduct high risk traffic stop training or
room entry training while using Simunitions
or Air Soft guns. Make training relevant to
everyday conditions of an officer’s job.
Finally motivation requires satisfaction.
Satisfaction is the successful completion of
a task. The problem with standard police
firearms qualifications is that it is not train-
ing and the need for satisfaction is basi-
cally non existent. One of the statements I
remember about satisfaction and motivation
is “Big deal, I qualified, I always do.” Does
it sound like that officer was satisfied or

motivated? Satisfaction is having an officer
make it through a difficult tactical course of
fire without shooting any “good guy” targets.
Satisfaction is having your officers perform
tactical and emergency reloads without tell-
ing them to do it. Satisfaction is watching
officers move to cover and think about their
next step. It sounds like I am talking about
satisfying the instructor, instead of the stu-
dent, but it works both ways. The bottom
line is, if your courses are challenging and
realistic, your students will see what they
are doing wrong and they will want to per-
form not for you but for them. Once they
understand this tactical training may save
their lives, even the most stubborn officers
come around and try to perform to the best
of their ability.

KNOWLEDGE

Does the learner have the facts and
information essential to perform the
required task and the ability to make
appropriate decisions? Knowledge is
simply “what the employee knows. It is
important in terms of jobs and train-
ing because people usually perform
better if they understand what they are
doing and why” (McArdle, 1989, p.34).
Instructors should figure out what the
learner knows. Instructors often assume
officers know what they want them to
do. Remember, if it is not important to
them, they probably will not “know” it.
“In order to plan events in the learner’s
environment which will activate and
support learning, a teacher must gain a
concept of what is going on “inside the
learners head” Robert M. Gagne - Essentials
of learning for instruction.

Knowledge is something that instructors
may take for granted. Knowledge or learn-
ing should occur in a learner’s head. How
do instructors know when, or if, learning
has occurred? By performance? “It might
seem that a most economical way to obtain
knowledge about learning would be to ask
people how they learn. In general, however,
learners are simply not aware of the internal
processes that occur when they are learning
and so cannot report them.” Robert M. Gagne
— Essentials of learning for instruction.

Very often learners really don’t want to
know about firearms training and the real-
ity is all they know is they must carry a
firearm to be a police officer. They know
they must qualify in order to remain gain-
fully employed. This knowledge or lack
thereof is critical for an instructor to recog-



nize. Certainly we expect our police officers
to have the basic skills and intelligence
to gather facts and understand why they
must qualify with a firearm. This is where
the problems begin. Not every officer cares
about firearms training like we do.

As instructors we need to know what our
learners know. We need to talk to officers
and determine if they have ideas for tactical
training. We need to empower these officers,
making them feel connected to the training.
We may need to show the officer how to
complete the tactical course, how to perform
tactical and emergency reloads, how to iden-
tify and move to cover, how to recognize a
threat, etc. After we show the officer what we
expect, have the officer complete the task.
To figure out if learning occurred bring the
officer back in a day or two and have them
perform a similar tactical course. If they
“know” what they did, they should be able
to do it again.

SKILLS

Skills are defined as the ability to do
something for successful job performance.
The obvious question is, can people do
things associated with successful job per-
formance? Skills involve the ability to do
something -such as properly operating a
handgun, shotgun or patrol rifle. “Skills
imply actions; others can observe them”
(McArdle, 1989, p. 34). Skills or motor
skills must be considered as an essential
element to an instructors understanding of
the range of human performances. Motor
skills are certainly required in learning how
to properly hold, manipulate, control and
fire any weapon system. If learners do not
have the skills or ability for successful job
performance, how much time do instruc-
tors give in order to accomplish the stated
goals? Is it true that some people simply do
not have the ability to properly squeeze a
trigger, or hold a handgun, or shoot weak
handed? The answer to that question is an
absolute YES. This happens for any number
of reasons, poor hiring practices, inadequate
academy training, injury and or illness. If it
is true, what must instructors do to develop
the skills necessary?

Instructors are responsible for training
all officers. If departments have officers
with poor motor skills, instructors need to
find a way to improve the learner’s skills.
Remember, it is our responsibility as instruc-
tors to identify poor shooting skills and cor-
rect them. If an officer has an injury or other
medical condition that prevents “proper”
grip or trigger control, we must figure out a

way to help the shooter.

At a recent training event I witnessed an
officer that lost his trigger finger trying to
qualify. I watched the officer pull the trigger
with his middle finger and shots going all
over the target. Every time the officer pulled
the trigger he had to readjust his grip. It took
the better part of the day to figure out what
he needed to maintain the skills he once
had with all his digits. We figured it out and
he qualified. This was a big deal for him,
because up to that point he could not qualify
let alone do anything tactically. He was full
of motivation because he wanted to keep his
job. He had the knowledge to complete the
task because he was on the job for twenty
years. He lost the skills he once had because
of the injury sustained to his hand. I believe
many Chiefs or instructors would have writ-
ten this officer off and put him out on a
disability. It was not easy but if you take the
time and care about your officers you should
be able to adjust for skill deficiencies.

ATTITUDES

Attitudes are feelings about performance
that are voiced to others. How do learn-
ers feel about their behavior or perfor-
mance? Instructors should “accept that how
people feel about what they are doing and
the organization for which they are work-
ing has some effect on their performance”
(McArdle, 1989, p.34). We experience train-
ing problems when we hear the types of feel-
ings listed in paragraph number one, such
as, “This again,” or “This is a waste of my
time” These statements may demonstrate a
bad attitude, but do we only need to worry
about these statements if the officer is poor
shooter? What do we do with the officer
that makes these remarks and shoots 90% or
better on qualifications and performs well in
any tactical situation?

Instructors must pay attention to what
the learners are saying to others while at the
range or the training site. Often instructors
hear things like, “I do it this way because
that is how I was instructed in the military”
or “that is how my other department’s fire-
arms instructor taught us.” Instructors need
to listen to, address, and respond to these
attitudes. Try to understand why the learner
feels the way they were instructed in the past
is the only legitimate way to accomplish the
goal. As instructors it is our responsibility to
listen to the attitudes and attempt to change
the learner’s attitude or perhaps our own
attitude. Both instructors and learners need
to understand there are many proper ways
to do things.

One way an instructor can change atti-
tudes is with feedback. Feedback is the
continuous process of providing informa-
tion about an activity, sometimes during the
activity itself (Nadler, 1977). By stimulating
learners to change how or what they do,
influences the quality of performance (Tosti,
1986). They also need to understand that
some techniques have been deemed unsafe
or are no longer applicable to modern law
enforcement. There are a multitude of rea-
sons why techniques change, most of the
reasons involve officer safety, and instruc-
tors need to stay on top those ideas. We can
change attitudes when we determine how to
change or modify behavior. If a change or
modification in behavior occurs and persists
over a period of time, we can assume the
learner actually learned.

CONCLUSION

If instructors remember motivation,
knowledge, skills, and attitudes are essen-
tial for learning performance, learners will
achieve success. There are many issues
involved in quality successful training pro-
grams and these four ideas will cover most
of them. Be creative and inventive, while
focusing on realism and relevance. Officers
that typically did not want to be involved
will express interest and probably will per-
form better than ever before. TFI
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This book is a must for any firearms program. As an outline of relevant knowl-
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The New or Problem Shooter:

Finding a Way to Relate

by Brian K. Sain

man, was fortunate to be able to travel and compete with

some of the best handgun metallic silhouette shooters in the
world. Shooting open sighted handguns accurately to 200 meters
requires countless hours of practice and mastery of proper hold,
sight alignment/sight picture and trigger control. I was taught
early on by the “old salts” of the game that shooting is 90% mental,
5% firearm and 5% ammunition. While these percentages may
be arguable, I have found that the gist of the axiom has held true
over the years. My coaches were all international class shooters
and genuinely proud when “the kid” beat them fair and square;
as they knew very well that they were the ones who had helped
me attain that same level of competency. I often call upon that
memory when teaching new students today, as I was once in their
position.

Unfortunately, the new police recruit of today may not have
had the same degree of shooting development that others
may have had and the recruit’s first experience with firearms
may very well be at the police academy. The new recruit may
also find himself/herself under extreme pressures to perform
and learning to deal with all of the pressures associated with
being new to law enforcement in general; is a skill unto itself.
One extreme pressure felt by a recruit who is having difficulty,
is termination of employment after the student has already
worked very hard to reach the current point in their training.
No one wants to fail; especially if they have a family to feed.
This can pose a problem for the firearms instructor, as some-
times the student just cannot seem to “get it” The pressure gets
so heavy at times that rather than better, the student’s perfor-
mance actually gets worse — no matter how much practice and
instruction the student receives. The challenge for the firearms
instructor is to alleviate the pressure, instill confidence and
find a way to convey what is being instructed; in a manner
the individual shooter can grasp and successfully apply on the
range. One method I have had success with is to ask the recruit
(or problem shooter) what he or she likes to do when they are
not doing police work and then develop a lesson tailored to
their response. Most people are good at the things they like

Igrew up shooting and hunting as a child and as a young
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to do and I have had success using this technique with many
problem shooters. I will relate some of them here.

Problem shooter #1 - This student was a problem shooter in
the academy and this continued as he entered his probation-
ary period at the department. His supervisors assigned me to
give him remedial instruction in lieu of his termination. He
had failed numerous times previously, was discouraged at the
prospect of failing again and was obviously psyching himself
out. This was to be his last chance. I asked him what he liked
to do outside of police work. The young man was formerly a
semi-professional basketball player. I asked him if shooting a
basketball was difficult for him to which he replied confident-
ly, “No sir, it’s very easy” Capitalizing on his confidence spike,
I advised him that shooting a
firearm could be easy for him
too if he only looked at it dif- [
ferently. I asked him to tell me !
the exact, individual sequence
of events required to properly
shoot a net ripping free throw.
He did so. I then stated, “So
to make that free throw, one
has to do a lot of small things
correctly to get the required
result, right?” He stated that this was correct. I then related
every single aspect of discharging a firearm and making an X
ring hit to the basketball shot he had just described. I simply
told him that for every round he fired, to think of it as shoot-
ing a free throw, only different. He then proceeded to fire three
successful qualification courses back to back shooting 90% or
better each time.

Problem shooter #2 - This student had developed a bad
habit of slapping the trigger. He was a former semi-pro foot-
ball cornerback and sprinter. He is also a college graduate, so I
asked him to tell me the quickest distance between two points.
He correctly replied “a straight line” I then asked if when he
ran a sprint, if he focused on a point ahead and then ran to




that point to which he replied, “Yes, that is exactly how I run” I
then asked him to get down as if in the blocks to begin a sprint.
I asked him to imagine a starting gun firing and to come away
from the blocks slowly as if to start a sprint. As he did so, I gave
him a gentle but firm shoulder block
which set him off of his original path.
I then asked him to imagine himself
as a bullet in the chamber of a fire-
arm, waiting to be fired at a specific
target. I advised him that just as he
had been set off of his original path
by my shoulder block, so would be a
bullet if someone “shoulder blocked”
the trigger every time they fired it
and that this was essentially the same
thing he was doing by slapping the
trigger. I drew a small spot on the
center of his target and asked him
to fire every bullet as if it were he
himself, running a sprint to that very
spot, without “shoulder blocking” the
trigger every time he fired it. His scores immediately improved
dramatically.

Problem shooter #3 - This student would consistently look
over his sights at the target just as he broke every shot. His tar-
gets were riddled with bullet holes from edge to edge. He liked
to race motocross in his off time. I asked him if he ever won
the races he entered. He con-
fidently replied, “Sometimes,
yes.” Again, capitalizing on his
confidence in what he knew
he could do well, T asked that
if when in a race that he was
winning, if he always took a
specific line or groove in the
track when approaching a
jump; one that had proven
to be the fastest for him and
that had kept him in the lead. He stated that this was indeed
the case. So, I took a marker and made a one-inch mark on
the center of his target. I then told him that upon each shot
he fired, I wanted him to imagine that the front sight on his
handgun was the front tire on his motocross bike and that the
line on the target was the line in the track approaching a jump.
He was to hit that same “line on the track” with his “front tire”
every time he fired a shot. This forced him to concentrate on
his sights and a specific spot on the target (sight picture/sight
alignment) and his scores went from dismal to acceptable.

Problem shooter #4 - This student presented numerous
problems. She understood the concepts of shooting that were
relayed to her and could recite what she was supposed to do
verbatim. But she was very nervous at the prospect of failure
and simply could not put consistent hits on target. Like the
example above, her targets were riddled with bullet holes

The pressure gets so
heavy at times that
rather than better, the
student’s performance
actually gets worse — no
matter how much prac-
tice and instruction the
student receives.

from edge to edge. When I asked what she liked to do in her
off time, she told me that she liked to make candles. I was at
a total loss for words and must have looked pretty funny with
my lips tensed and my eyebrows subconsciously raised above
my glasses because the entire line
burst with laughter. Knowing abso-
lutely nothing about making candles
proved to be a problem for me! So I
asked that she explain the process to
me. The candles she made were the
type where molten wax is poured into
a glass jar. I thought for a second and
said, “if the wax missed the jar and
ran all over the edges and table that
it would be kind of an ugly mess, cor-
rect?” She agreed. I advised her that
her recent targets looked sort of like
a mass of wax that had missed the jar
and that she would have to pour more
accurately from now on. I advised
her not to feel too badly because this
would certainly be the case if I ever tried my hand at candle
making. This alleviated the pressure, made her laugh and got
her mind completely off of failing. I asked if she actually sold
a lot of the candles that she made and she stated that she sold
every single one she made. Again, her confidence went up vis-
ibly because we were speaking of something she knew she could
do well. So I drew a fist sized circle in the center of her target.
I asked that she envision the circle as the bottom of a jar and
that she envision every bullet she fired as the molten wax she
was pouring into the jar. I told her I wanted her to do whatever
she had to do to hit the center of the jar and pour me up a
“nice looking candle” every time she pulled the trigger. Much
to even my surprise, it worked.

But sometimes, despite the best efforts of the best instruc-
tors, students fail and the recruit must be let go in the best
interests of all concerned. It is a simple fact that not everyone
is cut out to be a police officer. Your students must walk before
they can run and it is your job to help them reach the level
they must attain if it is within their ability to do so. For me, it
helps if I can find a way to relate to them individually. T will
certainly have to do so if I ever find myself beside them dur-
ing a gunfight; and one never knows when one of these same
young officers may actually save the life of the same “old salt”
that taught them how to shoot. TFI
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Lessons Learned
from being taken

HOSTAGE

By Tom Hausner
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oure on patrol and in your own
.l world as most cops are working the
late shift. You started your shift a
couple of hours earlier and it's a Wednesday
night on the midnight shift, so you think
it will be a slow night like most midweek
nights. Then your radio cracks with the
sound of an officer screaming for assistance.
You know that the officer is in real trouble
as the tone in their voice is nothing you have
ever heard before.

It will get worse before it gets better, the
calm night you thought you were going to
have is gone and an officer’s worst nightmare
is beginning.

On Wednesday, June 21, 2006 at approx-
imately 11:46 PM, a deputy sheriff was
dispatched to a domestic dispute between
a husband and wife. The caller advised dis-
patch, “There’s a guy outside beating up his
wife or girlfriend” The caller did not know
either person involved in the domestic. The
caller was kept on the phone and advised
that things had calmed down and that some
others were outside and separated the two.

The call was in a rural area of the county,
and as is commonplace in American Law
Enforcement back up was not close, but was
responding. Depending on how long you
have been on the job, you have been in this
position yourself. You get to the call, backup
is not close, so you advise dispatch you have
arrived and will be out of your squad.

When the deputy arrived nothing appeared
out of the ordinary nor did the deputy see or
hear anything that would set off the “nor-
mal” alarms we as police officers get upon
arrival at a scene. The deputy exited the
squad and did see an adult male and an adult
female standing on a front porch outside the
residence.

The location was a large two story older
house that had been remodeled and was
being used as a multi unit flophouse. It had
seven or eight individual rooms that were
rented out with a common kitchen, bath-
rooms and living area. The clientele living
there were not at the high end of society.
Many of the people living there had prior
contacts with the local police for a wide
variety of reasons.

Most deputies on the department knew
the location well, as the department had
been to the same location numerous times
in the past for a wide variety of calls and or
complaints.

With the squad parked midway up the
driveway, the deputy began walking toward
the porch, but the people who were on the

porch had gone into the residence. Two
males appeared from the darkness coming
from the area of the garage located at the
back corner of the property. One of these
two men would turn out to be an officers’
worst nightmare come true.

Parked near the area of the garage where
the two men came from was a minivan with
fresh damage to the rear end and the back
window broken out.
The investigation
would later reveal
that the wife of the
suspect was trying
to leave prior to the
physical altercation
and had backed into |
a tree in the driveway &
and then parked the ©
van near the garage.

The deputy contin-
ued to walk up the
drive and made con- | -
tact with one male
who was the hus-
band/suspect of the
original 911 call. The
second male walked away before the deputy
could make contact or identify him.

The deputy asked the suspect for identi-
fication. The suspect was a white male, age
26, approximately 5’97, 175, well built and
muscular, who we will call Robbie.

The deputy said Robbie was calm, coop-
erative, and gave no signs of resistance up
to this point. The deputy observed what
appeared to be fresh scratch marks on his
neck. When asked about them, he said, “It
was from the accident and there’s no prob-
lem?”

The initial conversation lasted no longer
than two minutes. During the end of this
initial conversation the deputy saw that
Robbie had what the deputy thought was a
handle of a knife with the blade stuck under
the watchband on his left wrist. “Presumed
Compliance™ had set in and rears its ugly
head and will prove how great of a danger it
becomes to any officer falling into its teeth.

Standing approximately two to three feet
away from Robbie, the deputy told him, “I'm
gonna need that knife;” and began to reach
for it. Robbie grabbed the knife and slashed
the left side of the deputy’s face, hit the
deputy, knocking the deputy to the ground
and immediately grabbed for the gun of
the deputy. The deputy immediately called
for assistance, turning away on the ground
attempting to protect the weapon. As the

deputy reached for the holster to protect the
weapon, it was gone.

The deputy was armed with a .357 mag-
num 6-shot revolver, which was carried in
an older model level III-security holster
that was very worn (see photo 1). This was
one of a very few deputies who still carried
a revolver. The department “grandfathered”
those deputies who carried revolvers prior to

o e NG
the current policy of only semi-automatics
being allowed.

Robbie grabbed the deputy around the
neck, shoved the gun into the back of the
deputy’s neck pushing downward and said,
“I can paralyze you” The deputy heard
a woman’s voice (Robbie’s wife) yelling at
Robbie saying, “Just leave it alone,” and, “Get
out of here” The deputy was now a hostage.

The first backup deputy arrived on scene
at approximately this time. With the hos-
tage deputy’s call for help, every officer
within five miles from every jurisdiction was
responding to assist.

The arriving backup deputy pulled direct-
ly into the driveway behind the first squad,
exited with weapon drawn. Robbie was pull-
ing his hostage up by the neck placing the
hostage between him and the arriving back
up officers. Robbie turned his attention
toward the first arriving backup officer and
tired his first shot in that direction. The offi-
cer radioed, “shots fired” and advised that a
deputy had been taken hostage.

The backup officer began verbalizing with
Robbie but to no avail. Robbie’s wife went
running up to the backup officer, grab-
bing, pulling and screaming not to hurt
her husband (Robbie). She was a major
problem to the deputy and had to be physi-
cally restrained and put into the back of a
squad. While in the squad, she continued to
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scream, yell, and kick and hit the windows
of the squad.

The second arriving back up officer was
the focus of Robbie’s second shot (see photo
2). At this point the hostage began to count
the shots fired by Robbie. Robbie pulled the

hostage up and began moving away toward
the C - D? corner of the residence. This
officer thought the round hit his squad and
the officer immediately exited his squad and
took a position of cover outside his squad.

Robbie continued pulling the hostage
down the D side of the residence past
the porch and to the C — D corner of the
residence back near the garage. The hostage
deputy had begun to talk to Robbie attempt-
ing to calm him. The deputy was talking
quiet and calm while Robbie was yelling
and screaming.

Robbie looking down the driveway as
additional officers began to arrive at the
scene. The second backup officer had
moved to the opposite B — C corner of the
residence when Robbie was moving down
the D side of the house. As Robbie and the
hostage came into view, the officer noticed
the hostage had changed positions and was
now down near the waistline of Robbie.
The revolver was still pointed at the head
of the hostage. The officer, who was armed
with a .40 caliber Berreta model 96, took an
aim for a head shot, fired, but missed (see
photo 3). Robbie immediately spun around
yelling, “Who the f*** is shooting at me?
Robbie pulled the hostage back up in front
of him and headed for the door on the porch,
going inside.

Inside the residence were the following:
one older male in a wheelchair, one family
consisting of mother who was six months
pregnant, father and their infant who was

22 The Firearms Instructor Issue 43

in a baby seat, one elderly male, one adult
female, and the 911 caller — a middle-aged
female. Once Robbie came inside the resi-
dence, they took cover wherever they could
at the time.

As Robbie entered the residence he was
walking backwards
and was dragging/
pulling the hostage
along with him. As
they got inside the
third shot was fired
into the ceiling of the
first floor and trav-
eled through the floor
of the second floor.

Additional officers
were arriving and
setting up a perim-
eter and radio traf-
fic was just what you
might think during
a situation like this.
Everyone was trying
to talk and the adrenalin levels had spiked.

The SWAT team had been requested,
paged out and was responding, but like most
departments SWAT is not full-time, and
most members would not arrive for thirty
to forty-five minutes, even under this most
extreme circumstance.

Once inside, Robbie started telling the
hostage to take off the gun belt and asked
if the hostage had a vest (Kevlar soft body
armor) on. Robbie wanted the vest and the
hostage began to unbutton the shirt, but
started to talk to Robbie trying to calm him
and get his mind off taking the equipment
and vest. Robbie tried to get the belt off, but
was unable to do so. The hostage began to
remove items from the duty belt and throw
them away so Robbie would not be able to
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use them. Robbie did take a multi-tool off
the duty belt and threw it on the floor and
the fourth shot was fired. The OC spray was
also removed. Robbie moved to the second
floor and to a window on the driveway side
of the house and was yelling outside at the
officers on the perimeter. The screen was
pushed out of the window at this time.

Sometime while on the second floor the
fifth shot was fired, this time right next to
the hostage’s ear. Many inside are yelling
and screaming and Robbie is becoming
more agitated and scared.

Robbie begins to talk to the hostage about
his kids and how he will never see them
again and that he has messed up big time.
Robbie talks about how he is a good father
and loves his kids. He also talks about how
bad all cops are and that they will hurt or kill
him now. The hostage begins to talk to him
again, telling him that they have never had
contact and that this officer never mistreated
him. Robbie then tells the hostage, “You
took the oath to serve with your life.”

Robbie then asked the hostages name and
the hostage only gave a last name. The hos-
tage asked Robbie what his name was and
he said “Robbie.” The hostage began to tell
Robbie about the twelve-year-old daughter
the deputy has and how important children
are and that it’s important to be a proud par-
ent. The truth is the deputy/hostage did not
have any children, but Robbie asked about
children!

Robbie turned his attention back to the
duty belt and wanted to know what was
on the belt. By this time nothing of lethal
value was left on the belt as the hostage
had removed everything but the handcuffs.
Robbie tried to get the cuffs out of the case
but could not get the snap open. Robbie
made a comment around this time of, “Cuff
me and shoot me,
as the hostage con-
tinued to talk in a
calm manner trying
to resolve the situa-
tion.

Robbie and the
hostage were upstairs
2| when the last round
ti.- inthe pistol was fired.
It was unknown to
surrounding officers
how many shots had
been fired or if he
had more ammuni-
tion. It was believed
that Robbie had the



duty belt and the extra rounds from it, so
the surrounding officers were unaware the
weapon was actually out of ammunition.
Robbie then went back to the same win-
dow where the screen had been pushed
out. The hostage grabbed one of two speed
loaders and threw it out the window (see
photo 4); it was unknown at the time that
the second speed loader had fallen out on
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the first floor sometime prior to them going
upstairs. Robbie became angry once again
and asked what was thrown out the window.
Robbie started yelling and screaming again
and threw the radio somewhere in the resi-
dence.

One officer on the perimeter saw Robbie
come to one of the windows on the second
floor. The officer had a .223 caliber patrol
rifle and later said that I had a clear shot
at Robbie, but did not see Robbie with a
weapon and did not take a shot.

Robbie started pushing and shoving the
hostage and looked the hostage in the eye
telling the hostage that he respected the offi-
cer. He then pushed the hostage down the
landing and began trying to get the Kevlar
vest off. He told the hostage, “Rip your shirt
off like your life depends on it” The hostage
unbuttoned only two buttons and stopped
and began to try to calm Robbie once again
by talking calm and quiet to him.

Robbie did take the portable radio off the
duty belt and actually made several short
transmissions, which went unanswered due
to the heavy volume of radio traffic. The
hostage was able to grab the microphone at
one point and attempted to tell those listen-
ing that Robbie was out of ammo, but this
too went unheard.

Robbie and the hostage were on the first
floor near the door by the porch. Officers on

the outside now had a very tight perimeter
set up on the residence and more officers
continued to arrive.

Initial responding officers, under the
direction of a second shift deputy sheriff
sergeant who happened to still be at the
department when the incident started and
who was a SWAT Team member gathered
five officers and formed a reaction team and
= set up near the corner
"!r of the garage across
| from the porch and
. doorway (see photo
4). The team was
comprised of officers
from three different
departments.

One of the reaction
team members began
y to try to negotiate
with Robbie who was
yelling and scream-
ing from the first
floor near the door.
Robbie was saying
that he wanted to see
his wife. The negoti-
ating officer had no formal negotiator train-
ing, but was being coached by the SWAT
Team sergeant as needed. Robbie was told to
put the gun down and release the deputy, but
Robbie said that he was scared that they (the
cops) would kill him. The dialog continued,
but Robbie refused to release the hostage.
Robbie continued to say that he wanted to
see his wife.

The SWAT Commander along with
another SWAT Team deputy with his K9
partner were the first SWAT Team mem-
bers to arrive at the command post (CP).
“Shots fired” was screaming over the radio
as they arrived. Additional arriving officers
from the sheriff’s department and other sur-
rounding agencies had established the CP
down the road.

The SWAT Commander with the SWAT
Team K9 deputy immediately began head-
ing down the road to the scene. The SWAT
Commanders plan was to team up with the
SWAT Sergeant of the reaction team and
another deputy of the reaction team who
was a former SWAT Team member and
enter the residence and attempt a hostage
rescue.

At the scene, Robbie exited the door hold-
ing the hostage in front of him with the gun
held to the head of the hostage. The hostage
was limp, but surrounding officers were
unable to get a clear shot due to the position-

ing of the hostage. Negotiations continued,
telling Robbie to release the hostage and
put the gun down. Robbie continued to yell
he wanted his wife and was told that if he
released the hostage, he could speak to his
wife which Robbie responded, “Bulls**t”

Robbie loosened up his grip of the hos-
tage and was reaching for a cigarette, and
lowered the gun slightly from the head of
the hostage. This allowed the moment the
hostage needed to break from the hold and
flee. The hostage twisted and pushed Robbie
away and ran toward the road to one of the
squads parked in the driveway. Robbie yelled
at the hostage and scrambled back inside
immediately.

Officers radioed that the hostage was free,
but Robbie was still armed and had gone
back inside. Officers were advised to get the
hostage back to the CP immediately. The
hostage was free, but the incident was not
over.

The SWAT Commander and the SWAT
K9 deputy arrived at the residence within
seconds of the hostage breaking free. They
ended up behind one of the now many
squads parked in or near the driveway.
Negotiations were still taking place and
could be heard very clearly by all close to
the residence. The K9 deputy was deployed
to the area of the reaction team.

To the surprise of the SWAT Commander,
a tap on the shoulder turned out to be the
hostage. Asking if the hostage, now depu-
ty once again, was OK, the deputy began
immediately to give intelligence information
to the SWAT Commander, saying Robbie
was out of rounds, the speed loaders had
been tossed out, the OC was somewhere
downstairs and it was unknown how many
people were in the house.

The SWAT Commander again asked and
confirmed the deputy was OK. The deputy
continued to give information about the
suspect and the layout of the house. By this
time, the SWAT Commander was escorting
the deputy out of the hot zone and back to
the CP. Once clear of the danger zone, they
stopped and a rapid medical assessment was
done to ensure the deputy had sustained no
injuries.

Once at the CP the deputy was turned
over to care of the Undersheriff’ and a SWAT
TEMS* and was transported to the local hos-
pital for a thorough evaluation. A detective
also met with the deputy and did a quick
interview at the CP.

Officers at the scene were still negotiating
with Robbie who remained on the first floor
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near the door, but still out of sight. Officers
on the perimeter began advising the CP
that they were seeing other subjects mov-
ing inside the residence at several locations.
Orders for Robbie to surrender continued.

One SWAT rifle team had arrived and was
immediately deployed. 4 Additional SWAT
members arrived were briefed, assigned as
the entry/arrest team and deployed.

The negotiating officer continued to talk
with Robbie telling him they would not hurt
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him and that if he gave up they would let
him see his wife. Robbie continued to say
that he was a good father and husband. The
negotiations continued and Robbie eventu-
ally calmed down and said, “I'm coming out,
don’t shoot me”

Robbie came out the door with both
hands in the air, but was holding the pistol
in his right hand. Robbie was asking for the
cops to shoot and kill him, but still had his
hands in the air and then dropped the pistol
on the ground and
sat down on a chair
on the porch. He
continued to ask for
his wife and was told
that if he followed
the orders of the offi-
cers he could see his
wife. The negotiator
was able to get him
to cooperate and got
Robbie to walk off
the porch and was
taken into custody.

Robbie was escort-
ed to the CP, where
he was allowed to
speak to his wife as
promised. He was
thoroughly searched
and taken away from
the CP.

The scene was still
not secure as the
residence had to be
| cleared and searched
for other possible
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victims. SWAT did
make entry into the
residence and con-
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trolled and escorted
all those inside out
of the residence. The
investigation would
now begin and the
lessonslearned would
follow.

Some others things
occurred during this
incident that should
also be brought to
your attention.

While an officer
from a nearby City
PD was responding
to the call for help,
the officer lost con-
trol of their squad

and crashed. Injured but not willing to quit,
jumped out of the squad, flagged down
another responding squad and got to the
scene. How many times have we heard, “If
you don't get to the call, you don’t do anyone
any good?”

Living only 3 miles from the incident, the
SWAT commander was the first arriving
“off-duty” SWAT officer on scene, but due to
department policy, the SWAT Commander
had only SWAT uniform and two Kimber
1911’s .45 autos with him. The remainder
of equipment including Kevlar and M-4
were back at the office sitting in the squad
assigned solely to the SWAT Commander,
but not allowed to take home. Once at the
scene the SWAT Commander did take an
M4 and Kevlar from officers who were
staged at the CP. “If you stay ready, you don't
have to get ready!” Time is critical in many
SWAT calls and departments need to take a
close look at ensuring their SWAT officers
have the tools they need with them.

Like any call involving more than one
agency communications was an issue, but
the officers did not let this affect the opera-
tion. Due to a variety of frequencies not all
officers could use their portable radios once
on scene. They communicated via a human
projection modulator...they yelled at each
other!

Several of the officers had patrol rifles,
some with optics. One officer on the perim-
eter with a rifle with optics observed Robbie
at one point in a second floor window and
had clear sight alignment and a clear sight
picture but did not observe the weapon
in the hand of Robbie at the time. A shot
was not taken. Having a thorough knowl-
edge and understanding of “Intervention
Options,”® Deadly Force Justification and
Imminent Threat criteria’ and “Tennessee
Vs. Garner™ the officer could have ended
this situation with what would have been a
legal, lawful and justifiable shot. More shots
were fired after this took place.

Presumed Compliance and Reactionary
Distance are two critical things you should
consider concerning the initial responding
deputy who violated both during the initial
contact.

Presumed Compliance started from the
moment the deputy exited the squad and
saw Robbie walking calmly toward the
squad. Once verbal contact with Robbie was
made, Presumed Compliance set in deeper
and was locked into the mind of the deputy
as Robbie was cooperating with everything
the deputy said or asked. Remember coop-
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eration and being truthful are two very dif-
ferent things.

The second big mistake was reactionary
distance. This relates heavily back to the
Presumed Compliance mistake since that
had set in. The deputy felt that once the
knife was seen and since Robbie had been
“compliant,” stepping closer to take the
knife would be no big deal. We all know the
result of those two mistakes.

The deputy is well aware of those mis-
takes and is the first to admit it. In words
directly from the deputy’s mouth, “I was
stupid and screwed up.” No one is denying
that, but what took place after being taken
hostage speaks volumes for the tactical and
survival mind set.

How many officers would have the mind
set to throw away extra ammunition on your
duty belt? Would you be able to remain calm

The most important
lesson learned from
the Robbie incident
was to try to remain
calm, as the deputy did
while being held hos-
tage. Short term or long
term, being calm is the
best path to follow.

and start to negotiate for yourself? During
the incident, would you scream out to the
fellow officers on the perimeter just how
many rounds the guy shoving a gun into
your ear has fired? Lower your center of
gravity or go limp to give other officers a
possible shot at guy threatening to kill you
right then and there. Be able to talk to the
bad guy and turn his attention away from
getting your Kevlar off and killing you if
you did not “rip it off like your life depend-
ed on it.” You just escaped from the most
horrifying event of your life, being cut, hit,
taken hostage and had a gun shoved in your
ear, you still have the presence of mind to
start telling the SWAT Commander tactical
information seconds after you escaped.

These things far out number the mistakes
made and are most likely the reason the
deputy is alive today.

Let’s take a closer look at some the things
done right. It is highly likely that the nego-
tiation skills of the deputy were a primary
reason the deputy survived. Many of us may
have tried to strong arm our way out of the
situation, and ended up shot. You need to
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think about the “art” of negotiation before
an event like this happens. This comes on
two fronts, the deputy being taken hostage
and the officer placed in the position of
negotiating with Robbie at the scene.

The officer negotiating with Robbie had
no formal negotiator training but did an
incredible job under extreme circumstances.
Although the SWAT Sergeant was coach-
ing him much of the negotiation was done
on his own. Should we be training all
patrol officers in basic negotiation skills,
more than just Verbal Judo® or Professional
Communications'® skills?

Negotiating for your own life — are you
prepared? You will not have time to wish
you had some type of negotiation training if
you are ever taken hostage. Are you going
to hope you say the right thing or find some
training to KNOW you can say the right
thing? The most important lesson learned
from the Robbie incident was to try to
remain calm, as the deputy did while being
held hostage. Short term or long term, being
calm is the best path to follow.

While remaining calm, try to deflect the
anger away from you directly and put things
into a personal perspective of the bad guy.
Talking about your children as the deputy
did, even though the deputy had no children,
put a personal touch to the conversation,
which Robbie could directly relate to.

Deflection also pulled the anger away
when Robbie was trying to get the Kevlar
from the deputy. Changing the subject, ask-
ing questions or as was done in this case,
simply stop trying to redirect what is going
on. “One hundred victories in one hundred
battles is not the most skillful. Subduing the
other’s military without battle is the most
skillful.”!

We have all heard he term used many
times, warrior mind set, but how many of us
really have that ingrained in our minds and
are able to use those metal skills under criti-
cal circumstances? Would you have thought
about throwing out your extra ammunition?
You must remember that during this event
Robbie had the gun jammed into the side
of the deputy’s head or into the ear of the
deputy.

Counting rounds fired and yelling to sur-
rounding officers how many rounds have
gone off proved the deputy had a warrior
mind set. How does this show that kind of
mind set you ask? Knowing your fellow
officers are trying to help you and you know
that they are under fire from your weapon,
yet you keep your thoughts on the fight and

keep counting rounds. This may save not
only your life, but also those officers out-
side. This also helped the deputy when the
opportunity to escape rose.

The deputy did make mistakes, but made
some very good decisions once taken hos-
tage and which is why the deputy is alive.
We must learn from incidents such as these
for as Sun Tzu said in the Art of War -

“Knowing the other and knowing oneself,
in one hundred battles no danger.

Not knowing the other and knowing one-
self, one victory for one loss.

Not knowing the other and not knowing
oneself, in every battle certain defeat”'? TFl
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1. Tony Blauer is founder and CEO of BLAUER
TACTICAL CONFRONTATION MANAGEMENT
SYSTEMS®©. Mr. Blauer has pioneered research and
training methodologies that have influenced and
inspired martial art & combative systems around the
world.

2. NIMS - Target/house number system A - B - C - D
with Side A being the street side and moving clock-
wise.

3. Undersheriff is the second in command on the
department.

4. TEMS - Tactical Emergency Medical Service
5. Waukesha County (WT) basic SWAT school.
6. State of Wisconsin Intervention Options as of

06-21-06: Presence, Dialogue, Empty Hand Control,
Intermediate Weapons and Deadly force

7. Wisconsin Department Justice Bureau of Training
and Standards

8. TENNESSEE v. GARNER, 471 U.S. 1 (1985)

9. George J. Thompson PhD - Founder and creator
of Verbal Judo, or Tactical Communications, is the
gentle art of persuasion that redirects others behav-
ior with words and generates voluntary compliance.
10. State of Wisconsin Department of Justice - The
Professional Communication Skills provides the tacti-
cal application of the basic Verbal Judo Program.

11. Sun Tzu - The Art of War.

12. Sun Tzu - The Art of War.



Ithough the information and advice
Awe have to share as professionals in

the field of law enforcement can be
repetitive, we needn’t always dismiss other
sources, as we may find a new twist on an
old but still valuable concept. Recently, my
department stumbled upon an interesting
drill that developed by way of a broken
extractor on a Glock model 22.

The extractor broke during live fire range
drills with our C.E.R.T. team and caused
several double feeds, a Phase 2 malfunction.
I watched closely as the officer cleared this
malfunction and continued with the drill.
When the drill was over, the firearm was
inspected, and the broken extractor was
discovered to be the culprit behind the mal-
functions. I noted that the officer worked
his way through the malfunctions without
hesitation. He didn’t stop - he just diagnosed
the issue and continued training, just as we
wanted him to.

Then several thoughts hit me: would other
officers do the same thing? Would they stop
and look for help from the instructors? Or
would they work their way through it and
continue on? I decided to use this broken
firearm as a training aid to see how well our
malfunction drill training was working. I
didn’t replace the broken extractor, I left it
the way it was and marked the firearm and
the case we keep it in with orange tape then

placed it in a locked gun safe in our armory
so it would not be accessible for duty use.
It's important to make sure this step is com-
pleted — we wouldn’t want to accidentally
issue an inoperative firearm to an officer for
duty use.

We are very careful to make sure that the
only time this firearm is out of the safe is
when the instructors take it to the range.
When our officers attend the departments
annual firearms training we have them go
over Phase 1 and Phase 2 clearance drills. We
use fairly standard Phase 1 and 2 clearance
drills in our training with Phase 1’s being
cleared with the standard “TAP - RACK;
progressing to Phase 2 using the “LOCK -
RIP - WORK - CLEAR - TAP - RACK” In
other words we LOCK the slide to the rear,
RIP the magazine out, WORK the action
several times to make sure the malfunction
is CLEAR, and insert a fresh magazine with
a TAP - RACK.

We have our officers do this using dummy
rounds until they appear to have mastered
the concept and do it without any supervi-
sion. All the officers must be able to do
this before progressing to the next stage of
training.

After the classroom training is complet-
ed, the officers move to the range for live
fire drills and qualifications (firearms skills
assessment). This is where the firearm with

Feed Drill

by Michael Sestack

the broken extractor comes in. We use it for
Live Fire Double Feed Drills or Live Fire
Phase 2 clearance drills, which ever you
prefer.

The instructors have one officer come to
the firing line, usually the 7 to 10 yard line,
where the officer is given the firearm with
the broken extractor, told to insert a maga-
zine with live ammo in the firearm, charge
and go to the low ready position. The officer
is then told to concentrate on the fundamen-
tals and to slowly fire all the rounds in the
magazine, trying to fire the tightest group
possible. If a malfunction occurs they are to
work their way through it by themselves (the
instructors are to keep a close watch on the
officer, watching for safety issues.

This is basically an accuracy drill set up to
determine if the officer has an understand-
ing of the fundamentals such as sight align-
ment, sight picture, trigger control and trig-
ger re-set. If a malfunction occurs (and the
instructors know it will due to the broken
extractor) the officer is to work their way
through it by themselves just as they would
have to in a real deadly force confrontation
on the streets. Remember, we will perform
just as we train, if we train our officers to
raise their hands to have the instructor clear
the malfunction,they are likely going to do if
the same thing should the pistol malfunction
on the street. That’s right, officers have been
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known to stop and raise their hands in the middle of a gunfight
when a malfunction occurs because that’s the way they have been
trained to do it on the range.

pe

We had 137 correctional officers on the range over a 3-week
riod. The following is a list of things that some of them did wrong

during the LIVE FIRE DOUBLE FEED DRILL.

1.

10.

Tap and rack repeatedly, never removing the magazine and
clearing the firearm until told to do so.

Asking the instructor what to do.

Removing the magazine without locking the slide to the rear,
this caused the slide to close on the already fired round, the
officer then re-inserted the same magazine with a TAP but no
RACK and tried to fire the already fired round that he failed to
CLEAR from the firearm.

Doing the same as mentioned above but re-inserting the maga-
zine with a TAP and RACK which created another double feed
due to not clearing the already fired round from the chamber
by working the slide several times to CLEAR it.

Holding the firearm in the strong hand (good) while trying to
work the slide with the support hand that also had a magazine
in it at the same time (bad).

Forgetting to re-insert a magazine after clearing the action,
attempting to then fire another round. Hearing a “click” (firing
pin falling on an empty chamber) the officer then did a Phase
1 clearance for a misfire (TAP - RACK) several times without
once remembering to re-insert a live magazine, until told to do
s0.

Dropping magazines on the ground with live rounds in them.

Attempting to work the slide by grasping it in the middle, effec-
tively covering the ejection port making it impossible to clear
the weapon and one officer “pinched” their pinky finger in the
ejection port doing this, causing another type of malfunction.

Attempting to work the slide by grasping it from the very front,
covering the muzzle with part of their hand.

Placing the magazine the officer just removed from the weapon
in their mouth.

As you can see, several of the mental malfunctions the officers

exhibited during this Live Fire Double Feed drill were cause for
alarm. Several times the instructors had to step in for safety reasons.
One thing I forgot to mention above was that some of the officers
had to be reminded to take their finger out of the trigger guard
while performing this drill. None of these “mental malfunctions”
were exhibited during training with dummy rounds.

It was only when we progressed to the Live Fire Double Feed

Drills that these mental malfunctions became apparent. If this is
how officers react under the stress of training on the range, how
are they going to perform under the stress of a real life deadly force
encounter? Since most of our issue pistols are boringly reliable,

pe

rhaps you might consider a modification to a spare that would

force malfunctions, thus giving the officer a more realistic training
scenario.

We perform the way we train. We must train for real world

encounters, and our officers have to react on “auto-pilot”. There is
no such thing as “enough training” - we must always continue to

be

our best.
Train hard, Stay safe. TFI
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Picatinny vs. Weaver R

Rail Systems

While attending the 2007 High Liability
Trainers Conference in Jacksonville
Florida, I heard a very good explanation
of the firearms rail systems currently in
use and a good rule of thumb concern-
ing their use on police weapons. The
systems are Picatinny and Weaver.

The two systems are for all practi-
cal purposes identical to the naked eye
depending on the quality of the manu-
facturing process. The profiles of the
systems are very close indeed. The major
difference lies in the placement and width
of the recoil grooves.

The 1913 MIL-STD Picatinny grooves
are .206 inches wide and have a centered
width of .394 inches. These measure-
ments being consistent with the MIL-
STD specifications.

The Weaver system uses a .180 groove
and does not have a consistent center to
center measurement from one groove to
the other. The Weaver system usually has
a specific sight or scope it is machined
for so that interchangeability is not an
issue as it is in a military application.

For Law Enforcement purposes we
should adhere to the MIL-STD Picatinny
rail system since we require the same
uniformity and ability to change to dif-
ferent sighting systems for different
applications. We in Law Enforcement,
like the Military, use many types of lasers,
gun-mounted lights, scopes, and red/
green dot sights. Therefore the military
uniformity in the recoil grooves of the
Picatinny rail system allows us the flex-
ibility we need.

The rule of thumb is basically this.
Accessories set up for a Weaver system
will in most cases fit a Picatinny rail, but
a Picatinny application will probably not
work well on a Weaver rail. Erring on
the side of caution then, when making
purchases of equipment, the Weaver rail
system should be passed over in favor of
the Picatinny.

I say leave nothing to chance. Let
the Picatinny stay Military and Law
Enforcement and leave the Weaver sys-
tem for the specific applications for
which it was intended. TFl

Layne E. Schultetus
Member, IALEFI® Board of Directors
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ne of the greatest breakthroughs
Oin law enforcement training was

the creation and implementation
of force-on-force training weapons and
marking cartridges, such as Simunition.
The ability to train against a live adversary
has without a doubt improved the quality
of training and increased the chances for
surviving, and better yet, prevailing in a
deadly force encounter.

The one aspect I think force-on-force
training does not address adequately, and
I believe is a huge component in an armed
confrontation, is confidence. I don’t mean
confidence in terms of improving indi-
vidual skill level. I'm talking about the con-
fidence of doing the task at hand correctly
when real bullets start flying.

Officers know that during force-on-force
training, when proper safety protocols have
been followed, no one will get hurt with live

 TRAR
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ammunition. With force-on-force training,
the emphasis is placed on decision-making
skills and proper implementation of prin-
ciples and tactics. Critical mistakes, such as
weapon-handling skills and unawareness
of other officer’s line of fire, are more likely
to occur. However, because it is a training
environment and that is where we prefer to
have mistakes occur, it is often treated as
a training issue. And, although the officer
may know what they did wrong, do they
gain the confidence to know they will do it
right when the situation is for real?

Since force-on-force has dominated the
training philosophy, live-fire training has
taken a back seat when it comes to teach-
ing patrol team tactics. Live-fire is obvi-
ously still used for basic and advanced
marksmanship training, as well as indi-
vidual tactics training, but teaching team
tactics seems to be reserved for force-on-
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force training. This is probably due to the
decrease in risk and liability compared to
live-fire training, and that is understand-
able. But, are we giving officers the “full
training package” that can be offered?

The most ideal training package to have
for this type of training, or any tactical
training for that matter, is to first start off
with dry-fire practice so everyone under-
stands the principles and tactics. Then,
move to force-on-force training to validate
the principles and tactics against an armed
suspect and work out any problems that
arise, especially if they will be a factor for
live-fire training. Finally, conduct live-fire
training to give your officers the confi-
dence to perform the task when real bullets
are in play.

There are some training topics that are
obviously hard to replicate on a live-fire
range. But, a critical life-saving operation,




such as downed officer or citizen rescue, can
easily be done on a live-fire range.

One aspect of downed officer rescue that
is often overlooked is learning how to carry
a human body. This is often overlooked
because some training aid, such as a man-
nequin, is used to represent a down officer.
Although I understand this philosophy for
live-fire training, I have also seen this done
during force-on-force training. Nothing rep-
resents carrying a human body like carrying
an actual human body. This is where you
validate what really works and what doesn’t.
This should be done for both force-on-force
training and live-fire training.

Putting a live body down range for live-
fire training can be a scary idea for a lot of
people, including students and administra-
tors. But, here is my philosophy, and I'm
sure there are others out there who share
in it as well. If instructors are not willing
to conduct this training in a controlled
environment, then they can not expect offi-
cers to perform the task successfully in an
uncontrolled environment. Putting a live
body down range is not a big deal. If your
tactics will put your live body in danger for
live-fire training, then it is probably not a
good tactic for a real-world situation. Unsafe
and impractical tactics should already have
been identified and eliminated before doing
live-fire training.

There are various tactics associated with
downed officer rescues, so I am not going to
address them. However, I am going to talk
about some basic principles for conducting
downed officer rescues because they are rel-
evant to setting up safe live-fire training.

For open area rescues, one important
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principle to remember is that the rescue
team should approach from a direction that
does not place the downed officer between
the rescue team and the suspect’s location. If
bullets start flying between the rescue team
and suspect, then the downed officer is right
in the middle of it. This type of approach
also results in the rescue team having to
spend additional time to maneuver around
the downed officer or to step over the
downed officer, which can cause officers to
trip over the downed officer or cause further
injury to the downed officer.

For range training, there are two ways you
can set this up, and they both represent the
same thing. For the first option, place your
downed officer at about the 15 yard line,
in line with your target. Then, have your
rescue team start at about the 30 yard line,

but offset them to the left or right about 10
- 15 yards. This keeps the downed officer
out of the line of fire. Have the team make
a direct approach to the target. The team
should advance past the 15 yard line (where
your downed officer is), then move over
to position themselves between the target
and downed officer. Then, after picking
up the downed officer, the team can with-
draw straight back. The instructor should be
located on the side of the team closest to the
downed officer the entire time to call “cease
fire”, if needed. At any point during this drill,
the instructor can give a “threat” command
to initiate an engagement with the target.

The second option is to have your rescue
team start in line with the target at the 30
yard line, and have your downed officer (at
the 15 yard line) offset left or right about 10
- 15 yards. The end result is the same. The
downed officer is out of the line of fire and
the team’s movement.

I like the first option better only because
it forces officers to think about where they
should start from to keep the downed officer
out of the line of fire. It helps minimize the
“square range” mentality because officers
are not walking down range in-line with the
target they are engaging.

There might be a tendency to have the
rescue team move slowly when conducting
this type of live-fire training, for safety con-
cerns. However, after completing the drill
once or twice at a slow pace, the students
should feel a little more comfortable about
doing the live-fire drill. Now the instructor
needs to have the rescue team execute the
drill at the speed they would do it on the
street. In a real-world situation, we wouldn’t




IF IT ISN°T
SAFE TO DO ON
THE RANGLE,
THEN IT ISN°T
SAFE TO DO
IN THE REAL
WORLD.

[ | Target Rescue Team

A Instructor Q Downed Officer

take all day to reach the downed
officers and extract them from the
threat area. So, we shouldn’t take all
day during training either. Keep in
mind, the officers should have con-
ducted dry runs and force-on-force
training before getting to this point.
So, instructors are not teaching this
tactic for the first time under live-
fire conditions. The tactics should be
well-known and understood. At this
point, it's about getting the repeti-
tions in under live-fire conditions to
build confidence in their abilities and
knowledge.

There are other issues to consider
in terms of tactics, such as the use of
ballistic shields for rescues, whether
the cover officers should be shoul-
der-to-shoulder or separated to pres-
ent a “two front war” to the suspect,
whether you should use a patrol rifle
operator in a stationary position for
cover fire, etc. Regardless, whatever
it is you teach, be sure to do it under
live-fire conditions. If it isn’t safe to
do on the range, then it isn’t safe to
do in the real world. Train hard, and
hope you never have to use it. Stay
safe! TFI
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INVOLUNTARY
FIREARMS DISCHARGE -

DOES THE FINGER
OBEY THE BRAIN?

Christopher Heim, Eckhard Niebergall & Dietmar Schmidtbleicher

It was 2.30 a.m. In search of a fleeing suspect, Officer J. had parked his car and was standing in a dark backyard, his service weapon
drawn. He was contemplating going back to his vehicle for his flashlight when suddenly he saw a shadow move about five yards in front
of him. At that exact moment he was blinded by a flash of light that was immediately followed by a loud noise.

When questioned afterwards, Officer J. could only recall raising his arms to protect himself from the light. It was only when he counted
the shells in his gun that he noticed that the loud noise he had heard after the flash had been his own gun going off. Thankfully no one
had been injured - the projectile had hit a shed on the other side of the yard.

The shadow that had startled officer J. turned out to have been a 14-year old boy, who testified that he had always wanted to take a
photograph of “a policeman in action” (first published in the German Polizeitrainer-Magazin 2/1998, page 10).

ver the past few years’ incidents
O of involuntary discharges of police

tirearms - as described above - have
been a cause of growing concern throughout
Germany. In the early 1990s several police
officers were prosecuted for injuring or even
killing suspects by involuntarily discharg-
ing their weapons in the line of duty. Since
1999, at least four more suspects have been
killed by involuntary discharges from police
firearms. In 2001, a policeman accidentally
killed his colleague when his weapon went
off as they left a building after they had
searched it for intruders. In the United States
of America, similar incidents have been
reported: in an article published in 1997,
Edward Tully, currently Executive Director
of NEIA, lists eleven cases of officers kill-
ing or injuring suspects, colleagues or even
themselves by unintentionally discharging
their firearm. Even earlier, Geller and Scott
(1992) report 62 unintentional discharges
by NYPD officers in 1990 alone. In a more
recent article published in the Washington
Post in 2002, O’Brien describes three unin-
tentional discharges in Onondaga County
(NY), one of these happening to one of the
most experienced officers in the depart-
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ment: a firearms instructor unintentionally
fired a hole through a classroom wall while
teaching a class how to remove a weapon
from the holster.

Not all incidents of involuntary firearms
discharges are subject to court cases; often
enough, the bullet will - luckily - go astray
and for example “get stuck in the door frame”,
not harming anyone. However, in some inci-
dents — at least in Germany — police officers
have been sentenced as a result of such
unfortunate events. For example, in 1995
three police officers were called to investi-
gate a possible burglary at three a.m. in the
morning. One officer stood alone with his
weapon drawn in a dark backyard while two
colleagues entered the house to search for the
intruder. When the suspect saw the police-
men entering the building, he climbed out
of a window on the second floor and tried
to slide down the drain pipe. Unfortunately
for him, the drain pipe gave way and he fell
from about five metres height. The officer,
startled by the loud sound, looked up to see
a shadow falling towards him and raised
his hands in protection...the bullet passed
through the suspect’s neck while he was still
in mid-air. The officer was sentenced to a

tine of 8000 Deutschmarks because of negli-
gent homicide.

This court sentence is an example of con-
sequences officers had to face only a dozen
years ago when charged with injuring or
killing suspects (or innocent bystanders)
by involuntarily discharging their firearms.
Due to the dearth of information about the
mechanisms that may underlie such inci-
dents, prosecutors and defence lawyers alike
were confronted with the same question: is
it indeed possible to involuntarily overcome
the trigger pull (which usually lies between
four and six pounds) of a standard police
weapon?

In an effort to find answers to this question
Professor Dr. Roger Enoka, one of the most
renowned sports physiologists and direc-
tor of the Human Performance Research
Laboratories in Arizona (USA), was invited
to testify in a court case held in Frankfurt,
Germany in 1995. Professor Enoka was one
of the first researchers to examine the cir-
cumstances under which involuntary fire-
arms discharges may occur. Based on a
review of relevant literature he not only
confirmed the possibility of involuntarily
discharging a firearm, but also offered expla-



nations of their possible causes: involuntary
discharges, Enoka proposed, may result from
involuntary muscle contractions in the hand
holding a firearm. All human movements
(and thus also the flexion of the index finger
when pulling a trigger), so Enoka, are based
on muscle contractions, which are gener-
ally caused by a direct command from the
brain (known as a voluntary contraction).
However, muscles can also be activated by
signals that arise from other locations within
the nervous system besides the brain, and
such activation may produce a muscle con-
traction that is not the result of a conscious
decision. This is especially likely to occur
when the human body has to react quickly
to an unexpected incident, for instance (as
is illustrated at the outset) a light flashing
directly in front of an individual. According
to Enoka, there are three scenarios that can
elicit involuntary muscle contractions that
are sufficiently strong to bring about the
involuntary discharge of a firearm: sym-
pathetic contractions, loss of balance and
startle reaction.

The term sympathetic contraction refers
to the fact that an involuntary contraction
may occur in the muscles of one limb when
the same muscles in the other limb are
performing an intended forceful action. In
physiology literature this effect is known as
a mirror movement, with the intensity of the
sympathetic contraction depending on the
amount of force exerted during the intended
action. In policing, a common situation that
may evoke such a sympathetic contraction
would be, for example, a law enforcement
officer attempting to restrain a struggling
suspect with one hand while holding a hand-
gun in the other.

The second scenario described by Enoka
involves loss of balance. When balance is
disturbed the human body evokes rapid
involuntary contractions to return itself to a
position of equilibrium. Thereby the invol-
untary contractions used to prevent a fall
depend on the options available to counter-
act the disturbance of balance. Usually, com-
pensatory movements following gait pertur-
bations primarily involve correcting move-
ments of the lower limbs to keep the body
in balance, whereas movements of the arms
are restricted to their extension forwards as a
safeguard to counter an eventual fall. When
an individual is holding a handle for support,
there is, however, a tendency to use the arm
muscles to maintain balance rather than the
leg muscles. Under such circumstances the
focal point of automatic postural activity is

any contact point an individual has with his
or her surroundings. In other words, if an
individual’s posture is disturbed while grasp-
ing an object, for instance a handgun, he or
she is likely to grasp it more forcefully.

Startle reaction, the third scenario identi-
fied by Enoka, is a whole-body reflex-like
response to an unexpected stimulus, possi-
bly a loud noise. It evokes rapid involuntary
contractions that begin with the blink of an
eye and spread to all muscles throughout
the body. The reaction of the hands occurs
less than 200ms after the stimulus and leads
to individuals clenching their fists. Enoka
concludes: “Accordingly, an officer who is
startled by a loud, unexpected noise while
searching for a suspect with his weapon
drawn would surely increase the grip force
on the weapon, perhaps enough to cause an
involuntary discharge”

However, no matter how feasible Enoka’s
explanations may have been and no mat-
ter to what extent they were corroborated
by analyses of involuntary discharges (for
instance by Tully, see above), they were not
able to unequivocally answer the central
question asked in German courtrooms: is it
indeed possible to involuntarily overcome
the trigger pull of a standard police weapon?
The judges criticized that there was no
empirical evidence that supported Enoka’s
theories, namely that involuntary muscle
contractions brought about by neurologi-
cal connections between limbs may indeed
result in sufficient force being produced
in the hand carrying a firearm to involun-
tarily overcome the trigger pull of a standard
police service weapon. Moreover, there was
a second question left unanswered: German
police regulations unambiguously stipulate
that when holding a gun, the index finger
has always to be placed outside the trigger
guard and may only be placed on the trigger
when a conscious decision to fire has been
taken. If these regulations were adhered to,
incidents of involuntary discharge should be
impossible.

During his stay in Germany, Professor
Enokametwith Eckhard Niebergall, president
of the German Police Trainers Association
(Polizeitrainer in Deutschland e.V.) and
Professor Dr. Dietmar Schmidtbleicher, also
a sports physiologist like Enoka and Head
of the Department of Human Movement
Science at the University of Frankfurt.
At this time, Professor Schmidtbleicher’s
department possessed one of the few labo-
ratories in Germany that had the means of
empirically validating the theories proposed
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Figure 1: Attachment of the force
sensing resistors on the back of the
hand-stock.

Figure 2: Attachment of the force
sensing resistors on the trigger and
fastening of the sensors with tape.

by Enoka. Thus, with the aim of setting
the jurisdiction regarding cases of involun-
tary firearms discharge on solid grounds, a
research program was initiated.

For  their  research,  Professor
Schmidtbleicher’s team fixed force sensing
resistors to the handstock and trigger of a
pistol (see Figures 1 and 2 above), and asked
34 randomly chosen police officers to react
to a set case. During the trial the force sen-
sors implemented in the trial apparatus
made it possible to register any changes
in pressure exerted on the firearm by the
participating officers. The results suggested
that, despite the above mentioned regula-
tions stipulating to keep the index finger
away from the trigger at all times unless they
are ready to fire, police officers may - in
certain situations - not only make contact
with the trigger, but that this contact may
even go unnoticed: despite force readings
registered by the sensors during the trial and
video footage of the incidents clearly show-
ing that seven of the 34 participating officers
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Figure 3: Example of a force-time-curve registered for a participating officer in study
one. From top to bottom: force exerted on the back of the handstock, force exerted
on the trigger. The y-axis shows the electrical signal (in volts) registered by the force
sensors, the x-axis shows the timeline of the trial.

(20.6%) had laid their index finger on the
trigger at some point during the scenario, all
participants, when questioned after the trial,
maintained that they had not made contact
with the trigger. Moreover, none of the par-
ticipating officers could give any particulars
about the force exerted on the hand stock,
even though a noticeable increase in the
amount of pressure exerted was registered
(see Figure 3 above).

With this knowledge that police officers
may indeed no consciously make contact
with the trigger during critical incident situ-
ations in mind, Professor Schmidtbleicher’s
team turned their attention to empirically
validating the assumptions made by Enoka,
namely that involuntary discharges may be
the result of unintended muscle contrac-
tions. For this study, 25 participants (13
women and 12 men between 21 and 39 years
of age) were asked to perform a series of tri-
als that necessitated specific movements of
only one limb while holding a pistol fixed
with force sensing resistors (see Figure 4
below). These sensors recorded changes in
the pressure exerted on the firearm during

Figure 4: Trial settings in Study two.
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the trial, making it possible to unequivocally
determine if and to what extend activity
in particular limbs may lead to an increase
in the pressure exerted on the gun. The
results clearly indicate that motor activity in
other limbs may indeed lead to a significant
increase in the force exerted on a firearm
(see Figures 5 and 6 at right) and that the
resulting pressure on the trigger can be suffi-
cient to (involuntarily) overcome the trigger
pull of most police weapons (see Table 1).
These findings not only validated the theo-
ries proposed by Enoka, but, in doing so,
also provided scientific evidence of the fact
that it is indeed possible for police officers
to involuntarily discharge a weapon in the
line of duty.

Throughout Germany, at least, the find-
ings had a significant impact on legal pro-
ceedings: in 1999, based on the statements
made by Professor Schmidtbleicher and
Eckhard Niebergall, a judge was prepared,
for the first time, to consider the possibility
of an involuntary discharge as mitigating
circumstances for an officer impeached of
killing a suspect when his gun went off dur-

ing a struggle.

These important findings have resulted
in a continued scientific interest, in both
involuntary discharges and also in polic-
ing more generally. Thus, an exceptionally
well resourced collaborative study between
the police force of the German state Hesse
and the University of Frankfurt is currently
underway which intends to shed further
light onto factors of gun handling during
everyday police work. Aims of the study
are thus not only to gain an even better
understanding of the mechanisms that may
lead to involuntary discharges, but also to
get a better insight into tactical situations
in general: are there — apart from the fac-
tors described by Enoka and empirically
validated by Professor Schmidtbleicher’s
team - further factors that may increase the
likelihood of involuntarily firing a gun? For
example, what roles do cognition and per-
ception play in cases of involuntary firearms
discharge? More generally speaking: how do
police officers perceive tactical situations,
and to what extent are they limited in their
ability to make use of sensory information
appropriately? Moreover, do work experi-
ence, training experience and/or rank have
any influence how officers cope with dan-
gerous situations or how officers handle
their firearms - and if so, in what way?

For this study, a unique measuring device
was constructed by installing a number of
sensors into a standard service weapon (see
Figure 7 at right). This weapon enables the
scientists to register in real time the forces
exerted on the handstock and the trigger,
as well as record the current position of the
trigger (i.e. the extent to which it has been
pulled) and the horizontal and vertical posi-
tion of the weapon (the direction, in which
the weapon is aiming). Equipped with this
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Figure 5: Exemplary force-time-curve registered in the trial “jump” in RAIIEICCE]
comparison to the forces reached when actually firing the weapon. From Eo¥#
top to bottom: force exerted on the trigger, force exerted on the front of the
handstock, force exerted on the back of the handstock. The bottom graph
shows the trigger signal, marking the contact with the force plate.

Table 1: Number of participants exceeding the
pistol’s release values for a cocked (trigger pull
of 56.9 Newton) and uncocked (trigger pull of 22
Newton) weapon during the trials. At each trial the
number of participants exceeding the release values
at least once was counted as one, irrespective of
the number of times a participant exceeded his
personal release value. As mentioned in the text, a
number of participants took their finger of the trigger
during the trial. Thus, the table reads as follows: in
the trial “jumping on both legs sub maximally”, 10

(n) participants kept their finger on the trigger, of
which one exerted enough pressure on the trigger
to release a shot from an uncocked weapon, one
further participant (adding up to two) exerted enough
pressure to release a shot from a cocked weapon.

Figure 8: Example of the measurement values
registered for a participating officer. From top to bot-
Figure 6: Mean force values for all participants registered at the back of the tom: force exerted on the trigger, force exerted on
hand stock in the different trials in comparison to holding the gun when not  the handstock, current position of the trigger, verti-
performing a trial (reference value). cal and horizontal movement of the weapon, partici-
pant’s heart rate, trigger signal, timeline in seconds.

Figure 7: Force sensing resistors embedded in the hand-
stock. The sensors were subsequently disguised.
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Figure 10: Comparison of the number of trigger contacts
registered by the force sensing resistors with the statements
given by participating officers when questioned after the trial.
The bottom table shows the results of the measurements (sec-
ond line) in comparison with the officer’s statements in the
questionnaire (third line). Identical colors symbolize concur-
rence between the officer’s statements in the questionnaire
and the analysis of video footage.

measuring device, 260 officers of different ages, gender, ranks and
with different years of service and training experiences took part in
a training scenario in the Hesse State Police Academy in Wiesbaden,
Germany. In this training scenario (see the adjoining box), partici-
pating officers were individually confronted with a set case with an
identical number of suspects, together with comparable auditory
disturbances. During the training simulation the sensors installed in
the weapon recorded the pressure participants exerted on the hand-
stock, whether they made contact with the trigger with their index
finger and, if so, to which degree the trigger was pulled and in which
position the weapon was held. Additionally, participants’ heart rates
were monitored. All data were transferred to a computer by means
of a telemetrical device (see Figure 8). Additionally, the situation
was recorded with cameras from three different angles, allowing
not only for retrospective comparison of the recorded data with the
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actual event, but also for an evaluation of the course of action each
participant took during the setting. After going through the scenario
participants were asked to fill in a questionnaire relating to their
subjective experience of the operation.

First results of this study — based on the analysis of 66 participat-
ing officers — have been presented at the European Police Trainers
Conference in Nuremberg, Germany (March 2006) and Jane’s
Annual Less Lethal Weapons Conference in Leeds, UK (October
2006). These are subsequently summarized.

The 66 officers analyzed to date can be divided into four different
groups:

o 14 entrant officers who had started their training three weeks

prior and thus had no weapons training whatsoever (mean age
21.7 + 2.9 years)

o 19 officers in training at the end of their second year in the
police school (mean age 21.3 + 2.3 years)

o 22 regular officers on patrol duty (mean age 37.6 + 8.9 years,
mean duration on the force 17.6 + 10.7)

o 11 officers belonging to Special Forces (SEK, MEK, PS) (mean
age 30.2 + 3.5 years, mean duration on the force 8.6 + 4.8
years)

The first noticeable result is that in all groups a majority of offi-
cers placed their index finger inside the trigger guard at some point
in the scenario without actually firing the gun (a few officers even
had permanent contact with the trigger during the full length of
the trial), thus violating police regulations to keep the finger off
the trigger until a decision to fire has been taken, with the highest
proportion - perhaps unsurprisingly — being reached in the group
of the entrant officers who had not yet received any weapons train-
ing (see Figure 9 at left). Analysis of the questionnaires filled out by
the officers after the trial also confirmed that this violation of police
rules appeared to occur nonconsciously: only very few participants
were able to correctly give information about the position of their
index finger during the trial (Figure 10, left, exemplarily shows the
answers given by the group of officers on patrol duty).

Even though only about a quarter of the data from participating
officers have been analyzed to date, the results already offer new
insights into the occurrence of incidents of involuntary discharge.
During the scenario, four of the 66 participating officers (one out of
each “trainee” group and two out of the group of officers on patrol
duty) fired their weapon at a point in which there was no obvious
threat either for themselves or for the lives of others: in all four cases
the officers shot just after the second suspect had stepped out of
the bank but before he had pulled his weapon. In all four cases the
officer stood at least five meters away from either suspect at the time
of the shooting, and in all four cases the officer shot in an immedi-
ate response (less than 300ms after) to the startle stimulus (the gun
being fired by a trainer behind his or her back). Furthermore, in all
four cases the officer had his or her index finger lying on the trigger
immediately prior to the startle stimulus occurring.

It is unclear, however, what exactly caused the officers to fire
since none of the three scenarios described by Enoka (sympathetic
contractions, loss of balance or the physiological human startle
reaction) appear to be applicable to the situation: none of the par-
ticipants lost their balance at any time in the scenario, at no time
did the officers forcefully use any other limb when holding the gun
in their hand and in only one of the four cases (and even then only
after repeatedly viewing the videotape of the scene in slow motion)
could the whole-body reflex-like response in reaction to the unex-
pected stimulus (the shot fired behind the back of the officer)
described by Enoka be found.



These results lend support to the notion
described above that there are further fac-
tors that could “contribute” to involuntary
discharges of police firearms. First clues
concerning what these may be are to be
found in the questionnaires filled in by the
participants after the trial: in the question-
naire, one of the four officers wrote that he
had fired at “the man with the gun’, another
justified his action by stating that “the third
man came out of the bank and shot”. Both
statements are verifiably inaccurate: in both
cases, the second suspect had not even
drawn his weapon at the time the officer
fired. This suggests that the officer’s inac-
curate perception may have been the cause
for his (wrongful) actions. At the same time,
the question must be asked how well officers
are in fact able to accurately report on what
has happened: there is sufficient data in sci-
entific literature that shows that humans are
not very good at reporting on their mental
states. In other words: when people attempt
to report on their cognitive processes lead-
ing to their response to certain stimulus,
they often do not do this on the basis of any

CASE DESCRIPTION:

The trial was conducted in the interactive train-
ing centre at the Hesse State Police Academy in
Wiesbaden, Germany. This features a realistic recon-
struction of a street in the city of Wiesbaden with a
hotel, a restaurant and two banks.

Before the trial, participating officers were given a
general description of the situation they were about
to encounter: “You are on your beat in the streets
of Wiesbaden together with your partner, an officer
in training. Your call sign is NERO 13/01” (the role
of the officer in training was played by an instruc-
tor). Immediately prior to entering the scenario, this
description was specified as follows: “NERO 13/01.
We have just received a distress call from a man
named Riicker. Mr. Riicker lives in the Aunelstreet
beside the Bank of Nassau. He has in-formed us that
a man was shot in front of his house. We have no
further information on the culprit other than he is
about 1,90m tall and is dressed in a dark jacket. He is
armed with either a pistol or a revolver. A backup and
an ambulance are underway. Be cautious.”

Upon entering the scenario, the officers first see
a woman lying on the floor about ten meters (twelve
yards) in front of them crying for help (Figure 11,
Picture 1). When addressed by the officer, the woman
will tell him that she has been shot at and wounded
by a man dressed in dark clothes and that this man
has fled “around the corner”. If questioned further,
the woman will only repeat what she has said, thus
rendering no further information to the officer. At
the same time, a second person lying around the
corner (and thus not visible for the officer) will begin
to cry for help, drawing the officer away from the
injured woman and around the corner. When turning
the corner, the officer sees a man kneeling with his
back towards him (first suspect) over an obviously
injured second person, who is lying on the ground
about seven meters (8-9 yards) away from the officer.

true introspection. Instead, their reports
may be based on a priori judgments about
the extent to which a particular stimulus
may have been the cause for their action:
the statements made in the questionnaire
may be the result of the officers trying to
make sense of and/or justify their actions for
themselves after the event. This will be a key
issue to look at in the further analysis. TFI
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When addressed by the officer, the man turns round
and stands up (Figure 11, Picture 2), exposing a knife
in his right hand but otherwise offering no threat to
the officer and obviously willing to talk. During the
ensuing “conversation’, a man dressed in dark clothes
and wearing a mask (second suspect) steps out of the
neighboring bank, clearly showing his empty hands
(Figure 11, Picture 3). At the same moment, in order
to startle the officer, a gun is fired behind the officer’s
back by an instructor. The second suspect starts to
shout at the first suspect with menacing gestures. To
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underline this, he pulls a gun out of his pocket and
holds it, clearly visible for the officer, in low-ready
position pointing in the direction of the first suspect.
When addressed, the second suspect immediately
turns towards the officer (gun still in the low-ready
position) and threatens to kill him (eventually point-
ing his gun directly at the officer) so that the officer is
forced to shoot to save him- or herself. Thereafter, the
scenario is continued until the officer has secured the
first suspect (Figure 11, Picture 4) and gained control
of the situation.

Figure 11: Description of the training scenario. Top le

ft (1): The officer entering the scenario. Top right (2):
The officer turns the corner and addresses the first suspect. Bottom left (3): The second suspects steps out of the
bank with his hands raised and empty. Bottom right (4): Scene after the exchange of fire. The persons wearing
the yellow jerseys do not play a part in the scenario.
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Understanding how terrorist attack tac-
tics evolve will greatly benefit your defense
efforts. There exists a “back and forth” as
the terrorists develop, perfect and refine
their attacks and we develop, perfect and
refine our defenses to such attacks. This
ongoing, dynamic and especially creative
process is a virtual evolution, progressing
success-to-success and failure-to-failure of
both attackers and defenders.

The terrorists are proactive. We are reac-
tive. Worse, the terrorists’ tactics are the
product of more than fifty years of evolu-
tion. They can employ what worked well
for them two generations ago and for
most of us it will be new, and take us by
surprise...once. Thus will our evolution

The Firearms Instruci)il.s.sug 43

of tactics begin. But one need neither wait
until attacked nor become a history scholar
to develop a sense of the direction in which
the evolutionary process is headed.

The French Hill Traffic Intersection has
suffered more attacks any other location
in Israel. The Arab neighborhood of Beit
Hanina borders the intersection providing
easy access and escape to terrorist attack-
ers. The intersection is on the main route
to the Jordan Valley and Dead Sea so it is
always packed with vehicles, hitchhikers
and folks waiting at the intersection’s half-
dozen bus stops. It truly is a target rich
environment for terrorists and a tactics
evolution laboratory for us.

1. IN THE BEGINNING, terrorists plowed

oWor |

vehicles into the crowds waiting at the
intersection for buses. The bus stops were
placed one on top of the other. Armed
survivors began treating fleeing Arab driv-
ers as terrorists to be shot rather than as
incompetents to be held for police. Some
frail metal railings were erected between
the road and the bus stops.

2. UNDER COVER OF DARKNESS a terror-
ist with an AK-47 slithered the ten yards
down the hillside from Beit Hanina into
the gully along the Route #1 highway exit
to the French Hill intersection. At first light
he fired into several passing passenger cars
then fled into Beit Hanina. A floodlight
was erected illuminating the area of the
highway from which the terrorist fired.

il




Border Police began an infrequent patrol
of the area.

3. ONE WEEK LATER, same location, same
attack. A closed circuit TV camera (CCTV)
was installed overlooking the area. The
frequency of the Border Police patrol was
increased.

4. A TERRORIST WITH AN AK-47 hid in the
bushes on a wall forming the Beit Hanina
side of the intersection. As a bus started to
depart he fired into it. Then he dropped his
rifle and walked away down Beit Hanina’s
Main Street. The terrorist concealing
shrubbery was eliminated. From time-
to-time two Border Police officers were
assigned guard duty at the intersection.

h. MIDMIGHT, no Border Police around,
vehicle-borne terrorists strafed a lone car
stopped at the intersection’s traffic lights.
CCTV cameras were installed in and the
intersection. Border Police begin taking
“in jeep” breaks in the intersection.

6. A HOMICIDE/SUICIDE BOMBER waited until
the two Border Police officers on duty were
at the upper end of the intersection. Then
he entered the intersection from the lower
end and tried to get on a bus. The bus’s
alert driver closed the door on him. The
terrorist responded by immediately deto-
nating the explosive garment he wore.

Three Border Police officers were per-
manently assigned to the intersection.
They were stationed; two at the lower,
busier end, one at the upper end. They
began inspecting pedestrians’ bags.

1. ATERRORIST standing on the curb of the
Beit Hanina side of the intersection waited
for a passenger bus to stop for the traffic
light. Keeping the bus between himself and
the Border Police officers on duty on the
other side of the intersection, he stepped
into the street, removed an M16 from a
garbage bag he carried and shot-up the

stationary bus. The Border Police officers
raced across the intersection and around
the bus and shot him dead. We watched the
CCTV video of the attack on the evening
news.

A “temporary” (18 months) frail barrier
was put in place to keep people from cross-
ing from one side of the intersection to the
other except through the quasi-checkpoint
at the lower end of the intersection manned
by the two Border Police officers. The third
officer, assigned to the intersection’s upper
area, was directed to occasionally cross
over to the Beit Hanina side.

8. A HOMIGIDE/SUIGIDE BOMIBER crept down
from the Route #1 highway overpass and
hid among the piling in the upper-end of
the intersection. When the Border Police
officer patrolling the upper area crossed to
the Beit Hanina side, the bomber rushed
into the intersection between a bus and a
two taxis and before anyone could react
detonated the bomb he wore.

The number of Border Police officers
assigned to guard the intersection was
increased to include one permanently
assigned to patrol the Beit Hanina side of
the intersection.

9. A HOMICIDE/SUICIDE BOMBER waited on
the Beit Hanina lower side of the intersec-
tion until the Border Police officer assigned
there was patrolling the upper area. Then
the bomber ran across the intersection,
simply moving the temporary barrier posi-
tioned down the middle of the road out of
the way. Reaching a bus loading passengers
he detonated.

The Border Police redeployed and cre-
ated permanent checkpoints at both the
upper and lower entrances to the intersec-
tion. A metal “Watch Tower” was hoisted
onto the hillside overlooking the intersec-
tion. A second Border Police officer was

permanently assigned to the Beit Hanina
side of the intersection.

During the 12 months that followed
the bus stops were separated as far apart
from each other as possible and serious
anti-vehicle barriers were installed. A per-
manent barrier was constructed down the
middle of the entire length of the intersec-
tion. For some inexplicable reason, most of
the time cellular phones no longer worked
in the vicinity of the intersection.

10. A FEMALE HOMICIDE/SUICIDE BOMBER
wearing modern Arab dress detonated the
explosive device in the backpack she was
wearing when she realized that the two
Border Police officers on duty were mov-
ing towards her and intended to inspect
her backpack before allowing her to enter
the area of the bus stops. My two fellow
officers were killed. A permanent, shrapnel
retarding structure was put in place at the
lower portion of the intersection for the
use of the Border Police.

The next attack is only a matter of time.
Go back and read this article again using a
conceptual frame of reference. These ten
attacks demonstrate escalating violence in
the nature and the means employed to
carry them out. Eack attack focuses on
defeating whatever security is present at the
location, either by attacking where secuirty
is not or by surprising security. One might
say it is a game of cat and mouse, but it is
no game. TFI
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ne of the most noticeable areas
Oneglected in firearms instructor

training is preparation for a medi-
cal or traumatic emergency at the training
area. For those departments with tactical
emergency medical support (TEMS) per-
sonnel, this situation may be easy to handle.
TEMS personnel may be present for training
with their equipment and able to quickly and
properly respond to an emergency. At the
very least, they may be a readily accessible
source for assistance in creating a proper
plan, procedure and Kkit.

For those agencies and firearms instruc-
tors who do not have TEMS available, things
may be a bit more problematic unless you
plan ahead of time and prepare for such
an event. As your departments firearms
instructor, it is your responsibility to do
everything within your power to ensure that
your training is safely conducted within rea-
sonable industry standards. But sometimes,
things don’t go as planned. Heart attacks and
other medical conditions are a fact of life.
Accidents and negligent acts happen despite
our best efforts. It is imperative that you are

prepared regardless of how safe you believe
your training to be. This article will focus
on three main areas to help prepare you to
deal with one of these emergencies should
they occur.

Training

In a perfect world, every range would be
staffed with experienced paramedics with
a full compliment of equipment. Of course,
you could spend hundreds of hours in train-
ing and clinicals and become a paramedic
yourself. We all know that is not possible or
realistic in most cases. Even if you decided to
become a paramedic or EMT, the certifica-
tion will probably do you little good without
being part of a state recognized EMS agency
or without the thousands of dollars in equip-
ment that may be necessary. Instead, most
officers receive a small amount of first aid
training in their basic academy and do not
receive any refresher training after that.

Your own agency’s situation will dictate
the level of first aid training and equipment
that are appropriate for your agency’s train-
ing program. Answer the following ques-
tions. What type of response times can you
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ARE YOU

PREPARED FOR A

RANGE

EMERGENCY?

BY ERIC DICKINSON

expect for EMS to arrive at the training site?
How long will transport to the appropriate
hospital take? What certification levels and
capabilities can you expect from your local
EMS? What, if any, additional requirements
must be met for department personnel to act
as EMS providers?

At a minimum, all instructors should
maintain current certifications in CPR /
AED and basic first aid. The American Red
Cross and American Heart Association offer
classes that may be adequate for your needs.
Those in areas with longer EMS response
and transport times may justify training
instructors at higher certification levels such
as First Responder or Emergency Medical
Technician. Don’t get too carried away. A
certification that teaches you how to insert
an endotracheal tube or start IVs does little
good if they are pieces of equipment you
will never carry or be permitted to use. You
would be well served to work with an EMS
service on a part time or volunteer basis
to gain experience and possibly receive an
umbrella of protection.

In addition to basic CPR and first aid
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training, seek out opportunities for instruc-
tion in related topics such as helicopter land-
ing zone operations. Your local air medical
transports probably provide training to area
EMS, fire and law enforcement agencies.
This training will enable you to understand
landing zone requirements, procedures for
operating around the helicopter, what types
of patients benefit the most from helicopter
transport and information the helicopter
crew needs before arriving

session in writing. Make sure they know
when it will be occurring. Provide them with
radio identification numbers and cell num-
bers of at least one instructor and any land
line telephone number for the site. Provide
the physical address of the training site. GPS
coordinates may also be helpful to helicopter
crews who respond to your location. List
which EMS, fire and helicopter services
provide coverage to that area and a general

able until they are notified that the training
has concluded.
Equipment

How many times have you seen an agency
or officer buy the most expensive, elaborate
piece of equipment and not spend a single
minute learning how to use it? Don’t do the
same thing with your emergency kit. The
stakes are too high to simply buy a fancy
pre-stocked medical kit from one of the
public safety supply catalogs

on scene. Find out if your
area helicopters shut down
on scene or operate a “hot”
landing zone with engines
and rotors still running. This
makes a big difference par-
ticularly if the model heli-
copter used is not safe to

TorsoPro

and a whole lot more!

on your desk. Do yourself
and your students a favor. Do
your research. Make informed
decisions about your equip-
ment needs and understand
exactly how to use every item
in your inventory. Again, if
you do not have TEMS avail-

approach while the rotors are
still turning.

Pre-Planning

One of the most important
things you can do before a
medical emergency occurs at
your training site is to net-
work and consult with your
local EMS agencies about
the types of emergencies
you expect. Do not get an
EMT certification with no
experience and expect your
local EMS providers to let
you tell them what to do
regarding a medical emer-
gency. You wouldn't like it if
an EMT completed a crimi-
nal justice degree and tried
to tell you how to make an
arrest, so give them the same
respect. Including them in
your planning will encour-
age a better working rela-
tionship between your two
agencies for incidents both at
the training site and out on
the street. Again, understand
their capabilities as a ser-
vice and their response and
transport times. Understand
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able, talk to your local EMS
crews. Figure out which inju-
ries or medical emergencies
you expect to occur during
your training and the type of
equipment and supplies that
will be most appropriate for
your certification level. Most
of the equipment needed for
an effective kit is available for
very little cost. Some EMS
agencies receive a consider-
able bulk discount from sup-
pliers. Consider asking them
if you can purchase the need-
ed items through them. Some
manufacturers and suppliers
will provide free samples of
their products that you may
be able to incorporate into
your kit. We are not talking
about outfitting your entire
patrol fleet, just one or two
kits. Take advantage of any-
thing you can get for free.
For an equipment bag,
a $30-$50 backpack with
MOLLE attachment points
from a discount supplier
will last just as long as the
$200-$400 brand name tacti-
cal medic bag. Use your good
judgment and keep it reason-

that they have protocols they must follow
regarding which hospitals they may or may
not be allowed to transport your patient to
based on time, distance and type of injury or
medical problem.

When the training day arrives, save your-
self and dispatch some potential headaches.
Notity the dispatch center of the training
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procedure you plan to follow in the event of
an emergency situation requiring a medical
response. What frequency can responding
EMS personnel contact you on? What are
the ingress and egress routes? If a helicopter
may be requested, pre-designate a landing
zone and ground contact. Ask that dispatch-
ers keep this information sheet readily avail-

able. This bag is going to be hanging on the
wall of your facility for most of its life, not
accompanying you through the mountains
of Afghanistan on combat missions. The
MOLLE system will allow you to add addi-
tional pouches for new supply needs over
time without having to buy a new pack.
Inside the pack or bag, I recommend the



following or similar items at a minimum for
instructor staff trained at a basic first aid
level:

Non-latex gloves (several pair in XL so
they will fit on any officer’s hands)

a pair of EMS / trauma shears

a CPR mask

one bottle of hand sanitizer

a pen light or flashlight

ten 4 x 4 gauze pads

ten 5 x 9 (or similar) trauma dressings
one 12 x 16 abdominal dressing

two Asherman chest seals or other
occlusive dressings

two rolls of 2” cloth tape
one bag valve mask

one emergency blanket (more if operat-
ing in cold or wet conditions)

one tourniquet

one Automated External Defibrillator
(AED)

A map of the area, landing zones, hospi-
tal routes, etc.

A list of EMS and hospital phone num-
bers

Portable radio with frequencies that will
allow you to talk directly with EMS, fire
Or air units.

Total cost of all the items listed, not
including the AED and radio, are less than
$100 including the backpack. This is cer-
tainly an affordable expense for an agency
or even an individual instructor. Items such
as band-aids, antiseptic, sunburn lotion, sun
block and bug spray are good to have avail-
able but are not going to be necessary in life
threatening emergencies. Keep them in a
separate container than the emergency kit in
order to minimize opportunities for disrup-
tion of the emergency kit by other person-
nel. Make sure that all personnel involved in
the training are aware of the exact location
of the emergency kit at the start of the train-
ing session.

In addition to a primary range emer-
gency kit, some instructors like to carry a
smaller, personal kit on their person such
as in a pouch on their body armor or in a
cargo pocket. This personal kit can allow
the instructor to provide immediate care as
soon as an injury occurs while other officers
retrieve the primary emergency kit. For a
simple personal kit, I recommend the fol-
lowing small items stored in a large zipper
style plastic sandwich bag:

« one Res-Cue Key CPR mask

two 5 x 9 trauma dressings

one tourniquet
two pair of non-latex gloves in XL
« one pair of EMS / trauma shears

one 2” roll of cloth tape

Each item is specifically chosen for its
small size and importance while waiting for
the primary kit to arrive at the patient’s side.
In a pinch the plastic bag could be used as
an improvised occlusive dressing to treat a
sucking chest wound by taping all but one
corner of the plastic over the wound.

Some instructors and agencies may choose
to include hemostatic agents in their range
emergency Kkits. Do careful research if you
are considering the use of these products.
They are a supplement designed to assist
when traditional forms of bleeding con-
trol are found to be ineffective. Hemostatic
agents are not effective if they are not used
properly and in strict adherence with the
manufacturers’ instructions. Personnel must
be thoroughly trained and educated in their
use and effects. Be cautious of distributors
or sales staff who claim that any bleeding
can be controlled by simply applying their
product to a wound without attempting
traditional methods such as direct pressure,
elevation, pressure points and tourniquets.

Conclusion

The longer you serve as a firearms instruc-
tor, the greater the likelihood that one of
your trainees could suffer from a medical
condition or traumatic injury during your
training session. By following proper safety
procedures you can eliminate the oppor-
tunity for many of these events to occur.
Unfortunately, bad things may still happen
even though you did everything correctly
and safely as an instructor. Get the proper
training and equipment to respond appro-
priately. By preparing for a range related
emergency, you demonstrate to your stu-
dents that their safety and survival is truly
your number one priority. TFl
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r'. I he morning air is cool as I roll out of
bed and step out onto the terrazzo
balcony overlooking the courtyard of

the Israeli Olympic Shooting Center. I close

my eyes and allow myself a few moments

to reflect. I take a deep breath in realization
that it’s not going to last; the cool calm of

6am at the International Security Academy
(ISA) in Israel.

Your welcoming committee is Mirza David.
Mirza is the Founder and Executive Director

of the ISA and he has personally overseen
every session of training in 15 years of
operation. At 8pm Mirza formerly addresses
his new group of trainees. The group con-
sists of an assortment of mostly ex-military
operators from all over the world; however
they are all here for the same purpose, to
train in the tactics and methods of an Israeli
expertise, VIP protection. “Tonight you will
receive an introduction to the first and most
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fundamental principal of the Israeli Method
and the International Security Academy,
explains Mirza.

The group is assembles in the courtyard as
instructed. There is a bit of chatter between
the larger than typical showing of trainees
from Spain as the instructors begin to pull
individuals from the group and divide us
into teams. I am the sixth person picked by
one of the instructors as they begin divid-
ing us. A lesser-developed part of my brain
is feeling thankful that I was picked early
instead of dead last. After several more
rounds of selection it becomes obvious that
we are being chosen and split into teams
by physical size. This realization makes me
laugh at myself a bit for my rather grade
school reaction to being picked early on.

My team consists of Neli, Mary, May, Ari,
Jermi, Mini and myself, Desi. These are

and High'Risk

the members of the original “ladies” team.
In the Israeli training method, military or
police, no matter your rank, the moment
you enter into any course you become one
of “the children” or one of “the girls” Each
participant is given a new “girl” name and
it becomes their tag for the duration of your
course activities. In a very short time, the
team even develops a sense of pride in their
female-named group. May, our team transla-
tor, became quite fond of saying, “The ladies
always win?”

As a whole there where twenty-nine stu-
dents in the course, fourteen of them could
be said to speak passable English, seven
spoke Spanish exclusively and three spoke
Russian almost exclusively. The rest served
as translators between their native tongue
and those who spoke English. The course
participants unofficially represented twelve
countries. Other students joining in later
weeks for courses concerning protection in
high risk zones and intelligence gathering



would bring that number to almost twenty.
Mirza describes this as part of the “pepper”
his course offers, a special ingredient, or part
of the spice.

Through the coming weeks, his students
would learn how to function as a team
to accomplish objectives despite language
barriers. They would also discover “what’s
going on” in one another’s countries. Mirza
explained while pointing out members of
the group, “If you want to know what’s going
on in Germany, you will ask this man. If
you want to know how to get things done
in Bulgaria, ask him. These are advantages
available to you in my course and I suggest
that you take them.

By occupation the group could be divided
a bit differently. A large cross section of the
group actively functioned as bodyguards,
many for the private sector though some
for governmental bodies. Some participants
attended under sponsorship of their country,
some were active military personnel and
others represented various governmental
agencies. Others gave brief occupational
descriptions, such as businessman, consul-
tant, or contractor. As much as this made
some members of the group suspicious, the
ISA does not take chances and requires a
criminal background check for all partici-
pants. Not one member of the group claimed
to be unemployed. This comes as no surprise
given the growing demand for
elite security personnel.

Israel has fought a long and
hard battle against terrorism.
Lessons have been learned,
techniques, tactics and meth-
ods have been developed, and
they have proven to work effec-
tively. This is the reason why
so many seasoned operators of
mixed Military heritage turn out
for instruction at the ISA. You
really haven't “been there, done
that” until you have learned
the methods used to fight ter-
rorist actions from those who

live and work on the frontline of terrorist
aggression. At the International Security
Academy, Israel exposes you to the true
climate of challenges you will face in bat-
tle. The techniques, tactics and methods
they teach have been developed, devised,
refined and practiced by the same individu-
als the ISA employs to instruct your courses.
Participants in ISA courses will tell you that
what brings them there is the opportunity
to invest in their future, to strengthen their
country in the war on terrorism or for some
simply because they know it looks good on
their CV. Coming to Israel to train at the ISA
from places as far away as the United States
and South America to learn VIP protection
or protection in high risk zones from elite
Israeli commandos is a bit like traveling to
shaolin to learn kung-fu. But maybe that’s
exactly the point.

Kris, an active contractor in Iraq claims to
have logged at least 2500 non-compulsory
hours of specialized private training to date,
and says his primary goal in coming to the
ISA to train was to increase his options in
dealing with confrontation. During his nine
week stay with the ISA, Kris gained more
practical knowledge than he had expected.
“The materials they presented to us con-
cerning Arab/Islamic culture, Religion and
manners where amazing. The Israeli per-
spective concerning Counter Terrorism is

unique and highly valuable” Kris recom-
mends, “If you come here (the ISA) to train,
be in shape, be motivated and bring an open
mind and clear head”

A prime example of the ISA philosophy
that Fords Gym doesn’t build VPOs (VIP
Protection Operators) is Mili. 'm not imply-
ing that Mili doesn’t look the part; but rather
that Mili expressed to me his realization that
in this industry, one thing simply does equal
another. “People who think they can simply
transition from Special Forces or even an
Elite Anti-Terrorism Unit into VPO work
are mistaken” Mili is currently active in the
private sector and says he realizes that before
the specialized training he received at the ISA
he was simply an armed escort. According to
Mirza David, “There are many ex-military in
this field acting as bodyguards. Do you want
to ‘act’ as a body guard? Because it is only
acting for these types”

The training methods of the International
Security Academy - Israel are built upon
the small arms doctrine of the original
Israeli Counter Terrorist Unit. The meth-
ods of this unit, known as the YAMAM (a
Hebrew acronym for special police unit),
where honed on the front lines of counter
terrorism operations over decades of con-
flict. The methods are simple, effective and
most importantly they teach you how to
transform your natural reactions into proac-
tive responses. Another element
of the ISA method of instruc-
tion is stress. Stress is induced
in a number of ways and is both
physical and mental. Physically
the ISA instruction team grants
you little time to rest yet confi-
dently allows you just enough
to survive the day’s heat and
exercises. Mentally the instruc-
tors shock you buy yelling unan-
ticipated commands while told
to “be ready” to execute a dif-
ferent task, all this combined
with physical shock elements at
the same time. If you execute
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the task well you are rewarded with a kick
in the stomach, punch in the kidney, or
aggressive slap on the back. “Good,” “steady;’
and “stay strong,” followed by ZAP, POW,
BANG. Many a satisfied customer’s initial
comments might sound something like “this
is punishment,” or, “I did this brutal sh#@
when I was 18”. Mirza doesn’t care when
or where his trainees believe they “cut their
teeth” They still have to earn his diploma,
and to do so, they must prove they have the
metal, both physically and mentally. This is
the core of Mirzas philosophy, and it’s the
reason why he has an international reputa-
tion for producing some of the finest opera-
tors in the industry. Mirza’s reputation spans
from Honduras to Latvia, from the Saudi
Royal Family to Moscow and from Kenya
to Tokyo.

The instruction team members of the ISA
are the finest examples the Israeli security
establishment has to offer. For the western
ear, names like Shabak, Yamam, Mossad,
Shin Bet, Sayeret, or Mistarvim only lend
to confusion. Often it becomes necessary
to check the spelling, consult an expert or
read a book simply to discover the rela-
tionship between these organizations. There
are plenty of Israelis ready to “train you,
and they are banking on potential par-
ticipants being impressed by such terminol-
ogy. Mirza’s organization does not stand on
such weak foundation. For example, Chief
Instructor Zafrir Pazi has 25 years with
the Israeli Secret Service and has provided
close protection services for Shimon Peres,
Yitzhak Shamir, Menachem Begin and Ariel
Sharon. These aren’t coy claims, and you can

view the photographs on the International
Security Academy - Israel website.

What I can tell you personally from my
experience with the ISA is that the training
they offer will surprise and challenge you.
There are times when you will feel confused,
lost and even defeated. Some will lead, others
will follow and a few will even be dragged to
the finish line but all will leave with a sense of
pride and accomplishment in realization that
they elevated themselves and their abilities
in the time they spent with the International
Security Academy - Israel.

I would not only like to extend my gratitude
to the entire ISA Team, and a special thanks
to Mirza David, Zafrir Pazi, Daron “be ready”
Balahsan and Avi Katz, but also give extra spe-
cial thanks to “the ladies team” What can I say?
“The ladies always win!” TFI
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Log on for up-to-date information on
the premier law enforcement firearms
instructors organization!
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As a Range Master or Lead Firearms
Instructor maintaining the integrity and
overall operation of your range and training
facility is of paramount importance.

Without guidelines or procedures in
place, you can imagine (and in many cases,
know) what will happen to your range
without direction. Many ranges have had a
considerable amount of damage done due
to misuse, lack of responsibility, and a “just
don’t care” attitude.

While all ranges (including a shoot
house) should have standard operating
procedures (SOPs) in place for each, this
article will cover only the SOP for a rifle
range. I chose to write the rifle range SOP
due to its flexibility.

P

J

hed

LB

Please read the following SOP for a rifle
range. Note that it is not intended to be an
all in all, as location, environment, and man-
agement varies from location to location. If
you chose to use it, change its content to fit
your needs and consideration.

However, I do suggest anyone using your
range facility should read and sign the SOP.

With the liability concerns in today’s envi-
ronment this may protect you and your
agency as well as help you maintain the
integrity of your range for safe operations.

All SOPs should be signed by the lead
instructor using your range, and kept on file
until they sign another one.

If this SOP is well received, I plan on fol-
lowing up with one on a shoot house in the

near future.

If you have any input you would like to
share or questions, please contact me at
bankm@actiontarget.com.

Be safe and train for life! TFI

ABOUT THE AUTHOR

Bank Miller is presently the Director of
Training for the Action Target Academy.
Bank has over 28 years of Federal law enforce-
ment experience and was Chief Firearms
Instructor for the Drug Enforcement
Administration. Bank was Director of
Training at the SIGARMS Academy for 13
years before retiring.

ACTION TARGET ACADEMY STANDARD OPERATING PROCEDURE #01-2

RIFLE RANGE

Types of Permissible Firearms:

1. Pistol/Revolver/Shotgun/Rifle/SMG/Less Lethal (except

chemical munitions)

2. Sniper Rifle (only weapons system that
the 100 yard line)

Ammunition Types That Can Be Used:

1. Any factory new ammunition with the exception of military
type “green tip” ammunition (62 grain steel penetrator/

MS855 ball).

2. Any reloaded ammunition provided it is made from once
fired brass and was sold by a reputable manufacturer who

sold this ammunition as part of a law enforcement contract.

Range Supplies:

1. Agencies using the range must bring all of their own targets,

can be used beyond

spray paint and other range supplies. Target stands and bar-

ricades will be provided.

Safety Equipment and Procedures:

1. All personnel on the facility, whether training or not, will
have a billed type baseball hat, double hearing protection

(ear plugs and muffs, to a total of at least 29db protection)
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and wraparound, non-shattering eye protection.

2. There are no safety items or range supplies available for loan
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from the Action Target Academy so these items must be
brought to the range by the renting agency.

3. Safety Rules will be followed in accordance with the
Firearms Safety Sheet (separate).

4. Training cannot begin until all personnel have been both
briefed by the designated range officer from their organiza-
tion and the forms have been completed and turned in to a
Action Target Academy staff member.

Clean Up and Turn-In:

1. Trash Removal - Renting Agency should put all old targets,
trash, pieces of wood and residue from firing, and other
refuse (including shotgun wads) in trash bags and place it in
the dumpster at the main Academy building prior to leaving
the facility. Do not use the trash cans or any other type of
receptacle at the range.

2. Brass Removal - Brass must be removed completely from
the facility.

3. Restroom usage - Only the restrooms in the main Academy
building will be used.

4. Gates - Close all three (3) gates that lead to the rifle range
when leaving the facility.
Parking:

When using the downrange area (forward of 100 yards) for
training, only 1 vehicle will be allowed past the Y intersection.
This is for use to haul supplies and equipment to the downrange
area. Vehicles cannot park on or turn around on the road that
runs parallel to the rifle range.

Location of Target Stands:

Target stands can be brought back no farther than the edges of
the backstop. This is approximately 15 yards from the backstop
itself. Only barricades that will be used for cover can be placed
past this point. Do not at any time place a target stand for any
reason past the sand covered area.

Steel Targets:

These may only be used with handguns. There will be no firing
on any steel targets with frangible ammunition closer than three
(3) yards. If firing handguns the ammunition can be jacketed/
leaded ammunition, but all shooters must be at least 15 yards from
the targets, the targets must be properly set up and all personnel
on the range back to 300 yards must be wearing wraparound eye
protection meeting ANSI specifications. Wearers of prescription
eyeglasses must have side shields and it is recommended that they
have additional eye coverage. If using SMG’s and pistol caliber
carbines, they must be fired from no closer than 15 yards and
using frangible ammunition only. Rifles may never be fired on
steel at any time on this range regardless of the situation. In addi-
tion, the instructors should ensure that observers are positioned
safely in regards to the steel (behind the shooter and no more that
30 degrees left or right of the shooter).

Angles of Fire/Direction of Fire:

When placing target stands, the range officer or instructor
should ensure that there is no potential for a round not hitting
the backstop. This will require that the instructor physically go to
each target and from the head area to foot of the target, and from
all distances that the target could be fired at, verify that the angle
of fire is safe, left, right and up.
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Barricades:

There are some barricades on the range that can be used by
renting agencies, but those cannot be used as target stands and
must be replaced in the designated area for them prior to leaving.
Areas that are shot on the edges of these are not a concern, but
anything used as a cover item should be able to let a round pass

through readily (this does not include wooden 2” x 4™s used to
hold up targets or barricades).

Static Courses of Fire:
1. 16-20 personnel on line at one time (provided instructor
ratio is suitable).

2. For rifle drills (prone)-may have as many as 32 personnel
on line at one time when conducting prone shooting at 100,
200, or 300 yards provided that there is a proper safety offi-
cer / student ratio.

3. Do not allow holstering while in any position other than
standing (do not holster when in kneeling, sitting or prone).

4. Position shooting drills-all shooters must always be in the
same shooting position at all times (do not allow shooters to
be in various heights of positions such as prone and stand-
ing at the same time on the same line).

5. Shooting beyond 100 yards - must physically block the road
leading to the ranges with a vehicle. The Range Master must
call a cease-fire immediately if someone is seen moving
beyond this point.

Tactical Courses of Fire:
1. 1-5 personnel conducting these maximum (depending upon
the type of course of fire)

2. Both corners of the backstop may be used simultaneously
but only when there is no chance of a crossfire and when
there is no chance that the direction of fire left or right does
not turn more than 45 degrees or run the risk of missing the
berm.

3. Movement drills are allowed and certainly encouraged, but
the instructor conducting these should have a thorough
knowledge of how to teach the technique as well as proper
coaching position and methods of such drills.

4. Double check angles of fire as well as directions of fire (from
all shooting positions and barricades at all targets and aim-
ing points on those targets). If there are any questions on
this issue, please contact the Academy.

Special Props on the Range:

Any of these that are not designated in advance as either target
stands or barricades will not be touched or moved in any way
(many are needed for specialized courses).

Picnic Tables and Benches:

These should be removed from the firing area of the range and
placed in the designated areas of the range prior to departure.
Academy Building:

The break room, cleaning room and office areas of the Action
Target Academy are off limits to personnel using the outdoor
ranges (including the upper deck range). Any users of these
facilities should keep in mind that there are Academy courses and
business operations ongoing that cannot be interrupted.



Range Masters/Instructors:

It is highly recommended that agencies using the Action Target
Academy facilities have at least one instructor attend one of the
following courses: Tactical Handgun Instructor, Patrol Rifle /
Carbine Instructor or Range Master as these contain many ele-
ments of proper range conduct and utilization.

Academy Staff:
Prior to leasing agency’s arrival:
1. Locate remote control units and test. (They require 9 volt
batteries - replace if necessary.)

2. Purge air lines by opening valve located in the cleaning
room and observing vented air outside of side door. Leave
valve open until all moisture has been purged from the line,
then shut valve.

Academy Staff and Leasing Agency Primary Instructor:
Conduct a walk-through inspection prior to using range - check:
1. Target faces. If any target is pitted or has holes in it, lay it

down on the ground so it cannot be used.

2. Air lines and couplings. Ensure that there are no breaks,
cracks, or leaks.

3. Backstop and blacktop area. Ensure that there is no material
on the backstop or blacktop area that may pose a safety haz-
ard (trash, debris, etc.).

4. Academy staff demonstrates correct use of remote control to
Leasing Agency Primary Instructor. Note that:

a. Remote control must be in a direct (unblocked) line of
sight with the receiver located next to the side door.

b. Emphasize that before firing on the resetting targets,
the remote control must be pressed a second time
until the air in the rest pistons is purged. There should
be a loud hissing noise when this happens. DO NOT
FIRE AT THE RESETTING TARGETS UNTIL THE
PISTONS HAVE BEEN PURGED!

Leasing Agency Primary Instructor:

The Leasing Agency Primary Instructor is responsible for ensur-
ing that only non-toxic, lead free frangible ammunition is used on
the steel reactive target range. If you have any doubts about what
type of ammo to use, ask an Academy staff member.

IF ANY LEAD AMMO IS FIRED, THE LEASING AGENCY
WILL BE HELD RESPONSIBLE FOR REPLACEMENT OF ANY
DAMAGED TARGETS, REMOVAL OF ALL CONTAMINATED
MATERIAL, AND RESTORATION OF THE RANGE TO ITS
ORIGINAL CONDITION.

Upon Completion of Shooting:

Academy Staff and Leasing Agency Primary Instructor will con-
duct a second walk through inspection, ensuring that:

1. No targets, hose, or couplings have been damaged;
2. All resetting targets reset, purge, and fall normally;

3. All brass and other debris (ammo boxes, targets, etc.) have
been picked up and disposed of properly.

Officer Steve Wietrzykowski

Ludington, MI Police Department
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The Bell Jet Ranger lifted off the grass
of the runway at Manley Hot Springs,
Alaska. Tom Davis, the pilot, was
a two-tour Vietnam combat pilot. Captain
Don Lawrence, the “E” detachment com-
mander, sat in the right rear.

The left-side doors of the helicopter had
been removed. Trooper Troy Duncan sat in
the left rear seat, feet on the skid, facing out-
board, and I was in the left front, similarly
seated. We both wore seat harnesses and
were tethered to a hard point on the floor.
Troy was armed with a Colt M16A1 with a
Colt 3X scope; I had an M16A1 with iron

FIREFIGHT AT MANLEY

BY JEFF HALL

Michael Alan Silka had left a trail of bodies in his wake.
Now the troopers on his trail were about to discover that
good plans don’t always survive contact with the enemy.

sights. Both guns held 20 round magazines
loaded with tracer rounds. We also carried
two handguns each and the usual SWAT
team gear.

The second helicopter carried Trooper
Dave Hamilton and Lieutenant John Meyers,
the SERT team leader. Dave carried a Steyr
SSG with a 6X scope. The Lt. had an M16.

A TRAIL OF BODIES

The SERT team was searching for Michael
Alan Silka. Silka had killed a man named
Roger Culp two months earlier. The prior
day, May 18, 1984, Silka had also killed six
residents of Manley Hot Springs; his victims

included a two year-old boy, a pregnant
woman, and four men. He also killed a
trapper, Fred Burke, who had the misfor-
tune of encountering Silka while traveling
down the river. Silka was also suspected of
killing two women in Canada and a man
in North Dakota, and two passengers seen
in his vehicle were never located. Silka had
camped at Manley, waiting for the ice to go
out on the river. His plan was to become
a trapper in the wilderness west of Denali
National Park.

We had been searching for Silka since
0300 that morning. The troopers had sent



several fixed wings and two helicopters to
search an area of 50,000 square miles. Silka
was believed to have gone up the Tanana
River to the Zitziana (the “Zit”) River; his
plan was to go up the Zit to establish a trap-
ping cabin.

One complication we encountered was the
recent opening of the spring bear season; the
normally empty area was full of hunters, all
of whom had to be identified and cleared.
We had spent the day landing near hunt-
ing camps and flying the rivers, looking for
Silka’s canoe. Two Fish and Wildlife troop-
ers had spotted his canoe thirty miles from
Manley, headed up the Zit.

A Goob PLAN MEETS REALITY

A plan is just a list of things that aren’t
going to happen. Our plan was to put a snip-
er on the ground upriver from Silka. As he
approached the sniper, the two helicopters
would converge, with Silka facing troopers
in three directions. Our operational order,
given by the Lt., was to shoot him if he did
anything other than stop and put his hands
in the air.

As we proceeded, the second helo diverted
to check a man standing on the bank of the
river. We spotted the canoe, tethered behind
Fred Burkes riverboat, tied to a tree in a
slough off the river. Destiny showed her face,
putting the only open landing zone within
miles directly in front of Silka’s position. We
saw Silka bend over and reach for something
in the boat as we flew over and turned into
the wind to land.

The helicopter began its descent, coming
into ground effect. I yelled over the radio for
Tom to get us up, out of the landing zone,
because Silka had a good position below
a dirt bank and behind three trees. As we
traded kerosene for altitude, Silka attacked.

As 1 write this, I can see the sunlight
reflect off the stock of his rifle as he swung
toward us.

Silka, Troy, and I all fired at the same time.
Troy fired three shots, I fired a burst of eight
or nine, and Silka his first shot. He was using
a Ruger #1, single shot, in 30-06.

Silka fired again, hitting Troy in the neck. I
fired another burst, hitting Silka eight times
in the legs, body and head. Both Troy and
Silka died instantly. Capt. Lawrence was hit
in the face from fragments of the bullet that
had killed Troy. I figure the entire shooting
lasted two seconds—25 rounds fired, two
dead, one wounded, two seconds.

After plans, the second thing to fall apart
is communication. The net was instantly
slammed with everyone talking at once. The

"WHETHER YOUR OPPORENT IS A
FORMER RANGER ... OR A FAT KID

ON A SKATEBOARD WITH A .22, THE
MOST DANGEROUS OPPONENT YOU
HAVE IS THE ONE IN FRONT OF YOU."

captain declared a medical emergency and
ordered Tom to break off. I turned to look in
the rear seat and realized that the red stuff
all over me was Troy. We headed for Manley,
leaving the second helicopter to land and
deal with Silka.

They knew shots had been fired but noth-
ing else. They ventured into the unknown;
Dave threw the SSG into the brush and
drew his handgun, given the range of fifteen
yards. The Lt. covered him with the M16 as
they approached Silka’s position, where they
found him dead.

LESSONS FROM THE SHOOTING AT MANLEY HoT
SPRINGS

We underestimated our opponent! All of
us on the SERT team were military veter-
ans, many with Vietnam combat experi-
ence. We had black clothing, Velcro, ballistic
nylon, machine guns, helicopters, and were
SWAT guys. Silka was “just some **** from
Chicago”; hed crumble when we showed up.
The problem was that Silka wasn’t impressed.
He was a dead shot, was in tremendous
physical shape, and was motivated—he had
nothing to lose. Whether your opponent is
a former Ranger and U.EC. champion or a
fat kid on a skateboard with a .22, the most
dangerous opponent you have is the one in
front of you.

We lacked essential equipment. We didn’t
have noise flash devices at the time. As
Hamilton (one of the finest shots, with any
weapon, that I know) approached, a couple
of flash-bangs thrown into Silka’s position
would have been a beautiful thing; gas or
smoke would also have been options, but we
weren’t carrying either.

Snipers need a good back-up weapon.
SWAT situations are usually fluid, dynamic,
chaotic situations that change rapidly. As at
Manley, your sniper may suddenly be the
point man or rear guard. He should have a

good SMG or similar weapon available when
the plan falls apart

We need to train. I was fortunate that I've
spent a lot of time shooting from helicopters.
In addition to military experience, I'd been
doing a testing and evaluation on patrol
rifles. I'd had recent opportunities to shoot
a lot from moving helicopters, taking a test
rifle with me on every flight we made. There
are lots of empty sand bars on the rivers in
Alaska, no one around, and it was no big
deal to shoot a few magazines at targets of
opportunity. That, and a huge dose of luck,
is why I'm alive.

The Massachusetts State Police realized
the need for this type of training and had me
put on a class for them.

There are no shortcuts! You can’t buy a
video, or a book, or a piece of gear that will
replace good-quality training. To prevail in
combat, you have to train, hard, under a
good instructor. When I look for training,
I go to folks who have won fights. I started
under my father, a three-war, eight-Purple
Heart veteran. Later, I trained under Jeff
Cooper, Chuck Taylor and Clint Smith. ’'m
training under Steve Jimerfield of One-on-
One Control Tactics to improve my ground-
fighting ability. 'm planning future tutor-
ing by Scott Reitz, Pat Rodgers and Louie
Awerbuck. Good, hard training is the only
way most of us can prepare for the next
tight.

You must KNOW your equipment. When
the bolt locked back on my MI16, I felt
it and heard it. I pushed the magazine
release, inserted a new mag, and hit the bolt
release, chambering a new round. I did not
think about the process—it just happened.
In Japanese, it’s called “mushin”—literally
“no mind” or “without conscious thought”
If you're a member of the gun-of-the-month
club, changing guns when you change under-



"A PLAN IS JUST A LIST OF
THINGS THAT AREN'T GOING TO

HAPPEN. OUR PLAN WAS TO PUT A
SHIPER ON THE GROUND UPRIVER
FROM SILKA."

wear, you'll have to think about how to work
the gun in a fight. The time it takes to think
about it can get you killed.

You have to be willing. This is critical!
You can be a four-weapon combat master
and multiple black-belt triathlon winner,
but if you lack the will, you'll lose. I don’t
mean that you want to shoot someone (we
call these folks sociopaths and usually don't
hire them), just that you are willing to do
it if needed. It is not surprising that police
departments are finding that a small percent-
age of their officers are involved in a major-
ity of shootings. This is not a bad thing—it’s
a realization that prior shootings inoculate
the officer against the fear and stigma of

violating one of society’s main taboos. If
you shoot someone, the world doesn’t end—
you’ll get through it and realize it may be OK
to shoot people. As Clint Smith says, “Some
people just need to be shot”

We actually got off easy at Manley. Had
we landed, we would probably all have been
shot. Silka would have grabbed his ruck and
escaped into the wilderness. As other troop-
ers closed in, hed have set up a hasty ambush
and killed a trooper, run, repeated until cap-
tured or killed. The loss of Troy was bad, but
we got off cheap.

I ask you to take these hard-won lessons
to heart. It doesn’t matter if you’re a police
officer, soldier, martial artist, or private

Den't miss the

citizen, follow this advice: As Thucydides
said, “He is best who trains in the severest
school” It was true 3,000 years ago, and it’s
true today. TFl
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s COMBAT EXPERIENCE
NECESSARY TO BE AN

EFFECTIVE
FIREARMS INSTRUCTOR?

I am a military Combat Arms Instructor
with a little over 10 years of experience in
teaching the use of firearms to both military
personnel and civilians. Recently, an issue
developed that I do not see getting a lot of
attention in the various publications available
and I thought I would submit this to you and
would greatly appreciate any response you
have to this article.

was a professional Combat Arms
IInstructor for the military (let’s leave it

vague as to not offend the guilty par-
ties) and recently I was asked to re-enlist
with a unit as an instructor/gunsmith. With
this new reserve assignment, I would have
the pleasure of continuing my education at
various training facilities to bring me up to
speed on systems that were compatible with
the unit’s specialized missions.

As my new boss and I discussed various
schools and their merits, I suggested attend-
ing the classes offered by a very well known
instructor whom I have never met but respect
through his writings. The NCOIC immedi-
ately shot my suggestion down because the
instructor in question was, “Just a reserve
cop”” I thought about that for a minute and
then, in my usual tactful way (which has
caused members of the State Department to
become nauseous in the past) informed my
new boss as to why I thought he was wrong.

by Mike Baum

He responded with a gesture that told me I
“was #1” in his book and that the subject was
closed for debate.

However, the point in question still both-
ered me for a number of reasons. First of all,
I had no combat experience either. If I was
not qualified, why was I there? Yes, I had
convinced a couple of people that I could
and would make them play catch with my
ammo but they had surrendered before that
unfortunate option became necessary.

Common sense can be a much more valu-
able commodity than limited experience. I
have worked with SEAL Team members in
the past who were very honest with me -
they spent their entire time on the Teams
running up and down a beach while singing
cadence and deploying to “friendly” coun-
tries, teaching basic infantry tactics to local
forces. I can assure you that some of them
knew a lot less than I do about weapons
but had the instant credibility because they
were SEALs. *The instant credibility I do give
them is their outstanding professionalism and
unwillingness to quit.

The third problem is that you get guys
who are great at their job but they could not
teach it to save their lives. A good instruc-
tor is patient, approachable and respectful.
That's a tough combination and frankly,
there have been days when I can not begin

to master all of those skills before having my
morning coffee. (OK, you can't have an ego
either.)

The fourth and final problem is this; com-
bat is not the norm for most people. It drives
me insane when someone puffs out their
chest and says, “I was there, man.” Great, you
may have been “there” but that doesn’t mean
you played dodge ball with bullets. Less
than 10% of the personnel who saw service
in Vietnam were attached to combat units.
Even if you were lucky enough to survive,
it doesn’t mean you learned anything from
the experience. Some folks never learn, oth-
ers take the incident to heart and analyze
it to death. The latter have the potential of
being great instructors in the footsteps of
Bill Jordan.

Weapons skills are like any other skills,
the deeper your theoretical knowledge, the
more adaptable you are to the situation you
find yourself in. I humbly submit that while
no school of thought has all the answers, all
have a piece of the puzzle. Good instruc-
tors should always be searching for the next
piece of the puzzle. Spend less time worry-
ing about how much time an instructor has
spent polishing their resume and more time
considering the wisdom of what they are
offering their students. TFI
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Action Target, Inc.

P.O. Box 636

Provo, UT 84603-0636
801-377-8033, Fax: 801-377-8096
Rdvanced Interactive Systems
665 Andover Park West, Suite 201
Seattle, WA 98188-3321
206-575-9797, Fax: 206-575-8665
Rimpoint Inc.

14103 Mariah Court

Chantilly, VA 20151
703-263-9795, Fax: 703-263-9463
Alpha Tactical, LLC

10773 NW 58 Street #350

Doral, FL 33178

786-200-3206, Fax: 305-471-4831
Armor Express

2759 N M-88, PO Box 21
Central Lake, MI 49622
231-544-6090, Fax: 231-544-6734
Armor Holdings, Inc.

13386 International Parkway
Jacksonville, FL 32218
904-804-1951, Fax: 904-741-9993

ATK Civil Ammunition and Related Products

2299 Snake River Avenue
Lewiston, ID 83501
800-256-8685, Fax: 208-798-3670
Beretta U.S.A. Corporation

17601 Beretta Drive

Accokeek, MD 20607
301-283-2191, Fax: 301-283-0435

P.O. Box 9015

Temecula, CA 92589
951-676-56521, Fax: 951-676-6777
Blackhawk Products Group

4850 Brookside Court

Norfolk, VA 23502
757-436-3101, Fax: 757-436-3088
Blackwater USA

P.O. Box 1029

Moyock, NC 27958
252-435-2488, Fax: 252-435-6388
Boyt Harness Company

One Boyt Drive

Osceola, IA 50213

800-550-2698, Fax: 641-342-2703
Bushmaster Firearms, Inc.

P.O. Box 1479

Windham, ME 04062
207-892-3594, Fax: 207-892-2687
Bushnell/Uncle Mike's

9200 Cody

Overland, KS 66214
208-955-0564, Fax: 208-362-0982
CCF/Race Frames, LLC

PO Box 29009

Richmond, VA 23242
804-622-4277, Fax: 804-740-9599
Computer Design Ranges, Inc.
1011 BC Rail Drive

‘Woodstock, IL 60098
815-206-5253, Fax: 815-206-5288
Concept Development Corporation
PO Box 18970

Fountain Hills, AZ 85269-8970
800-472-4405, Fax: 480-836-4435
Corhon/Glaser

1311 Industry Road

Sturgis, SD 57785

800-626-7266, Fax: 724-733-8454
Crimson Trace Corporation

8089 SW Cirrus Drive
Beaverton, OR 97008
503-627-9992, Fax: 503-627-0166
DS Arms

4951 Indiana Avenue, Suite #100
Lisle, IL 60532-3818
708-207-2594

Don Hume Leathergoods, Inc.
500 26th Street NW

Miami, OK 74354

918-542-6604, Fax: 918-542-4340

DVC Targets

186 Carson Street

Pontotoc, MS 38863
662-417-5371

Elite Target Systems

PO Box 1418

Pagosa Springs, CO 81147
970-731-7070, Fax: 970-264-2577
First Choice Armor

764 N. Main Street

Brockton, MA 02301
800-882-7667, Fax: 508-941-6841
FNH USA

P.O. Box 697

McLean, VA 22101
703-288-1292, Fax: 703-288-1730
Galileo Systems

470 Minnie Wawa Street
Vermilion, OH 44089
440-967-2444, Fax: 440-967-5665
Glock, Incorporated

PO Box 369

Smyrna, GA 30081
770-432-1202, Fax: 770-433-8719
Gould & Goodrich Leather Co.
709 E. McNeil Street

Lillington, NC 27546
910-893-2071, Fax: 910-893-4742
Hiviz Shooting Systems

1941 Heath Parkway, Suite #1
Fort Collins, CO 80524
970-407-1426, Fax: 970-416-1208
Hornady Manufacturing Company
P.O. Box 1848

Grand Island, NE 68802
308-382-1390, Fax: 308-382-5761
Hy-Tek, LTD

6502 Micro Drive

Dayton, MD 21036
410-531-5111, Fax: 410-531-2605
IES Interactive Training

1229 Oak Valley Drive

Ann Arbor, MI 48108
800-344-1707, Fax: 734-761-5368
Insight Technology

9 Akira Way

Londonderry, NH 03053
877-744-4802, Fax: 603-647-7234
Ka-Bar Knives, Inc.

200 Homer Street

Olean, NY 14760

585-307-8386, Fax: 716-790-7188
Kahr Arms

1 Blue Hill Plaza, 10th Floor, Box 1518
Pearl River, NY 10965
845-652-8535, Fax: 845-735-4610
LaRue Tactical/Austin Precision
850 CR 177

Leander, TX 78641
512-259-1585, Fax: 512-259-1588
Laser Shot, Inc.

4214 Bluebonnet Drive

Stafford, TX 77477
281-240-1122, Fax: 281-240-8241
LaserMax, Inc.

3495 Winton Place

Rochester, NY 14623
800-527-3703, Fax: 585-272-5427
Law Enforcement Targets, Inc.
2316 Territorial Road

St. Paul, MN 55114
800-779-0182, Fax: 651-645-5360
Leupold & Stevens, Inc.

14400 N.W. Greenbrier Parkway
Beaverton, OR 97006
503-526-1448, Fax: 503-526-1475
Live Sight Target Systems, Inc.
6776 Martin Street

Rome, NY 13440

888-548-7483, Fax: 315-336-3349
Looseleaf Law Publications, Inc.
43-08 162nd Street

Flushing, NY 11358
800-647-5547, Fax: 718-539-0941
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2007 IALEFI' Corporate Sponsors

Megyitt Defense Systems Caswell
International Corp.

2540 Second Street N.E.
Minneapolis, MN 55418
612-379-2000, Fax: 612-379-2367
Mirage Technologies International
1220 Rogers Street

Clearwater, FL 33756
888-261-6084, Fax: 813-441-4477
MPRI-Beamhit, LLC

10220 Old Columbia Road
Columbia, MO 21046-1795
410-309-1500, Fax: 410-309-1506
MSA

121 Gamma Drive

Pittsburgh, PA 15238
412-967-3034, Fax: 412-967-3521
National Rifle Association

11250 Waples Mill Road

Fairfax, VA 22030

703-267-1631, Fax: 703-267-3834
NCLETTC

901 8th Street

Moundsville, WV 26041
877-625-3882, Fax: 304-843-4148
Operators Edge, LLC

26728 1-45 North

Spring, TX 77386

866-457-7928, Fax: 281-465-0440
Otis Technology, Inc.

P.O. Box 583, 6987 Laura Street
Lyons Falls, NY 13368
315-348-4300, Fax: 315-348-4332
Peltor

3049 W US 52

New Palestine, IN 46163
317-861-1740, Fax: 866-518-2539
PMI Training Rounds

24583 Highway 95 N

Greenback, TN 37742
865-856-3362, Fax: 865-856-2784
Point Blank Body Armor/PACA
2102 SW 2nd Street

Pompano Beach, FL 33069-3116
800-413-5155, Fax: 954-334-1702
Precision Ammunition LLC

5402 East Diana Street

Tampa, FL 33610

813-626-0077, Fax: 813-626-0078
Pro-Shot Products, Inc.

1213 E Park Street, PO Box 763
Taylorville, IL 62568
217-824-9133, Fax: 217-824-8861
Qualification Targets

1145 Clyde Hanson Drive
Hammond, WI 54015
866-498-8228, Fax: 866-498-8448
Range Systems

5121 Winnetka Avenue N.

New Hope, MN 55428
763-533-9200, Fax: 763-537-6657
Redman Training Gear

10045 102nd Terrace

Sebastian, FL 32958
772-388-9892, Fax: 772-388-9859
Remington Arms Co., Inc.

870 Remington Drive

Madison, NC 27025
336-548-8899, Fax: 336-548-8798
Ring’s Manufacturing

99 East Drive

Melbourne, FL 32904
321-951-0407, Fax: 321-951-0017
Safe Direction, LLC

P.O. Box 1249

Addison, IL 60101-1249
877-357-4570, Fax: 630-543-0524
Sage Control Ordinance, Inc.
6340 Sage Street

Oscoda, MI 48750-1155
989-739-2200, Fax: 989-739-2825
Sam Medical Products/SAM LSI
11415 Chimney Rock Road, #208
Houston, TX 77035
713-723-7043, Fax: 713-987-7984

Savage Range Systems, Inc.

100 Springfield Road

Westfield, MA 01085
413-568-7001, Fax: 413-562-1152
Second Chance Armor, Inc.

P.O. Box 578

Central Lake, MI 49622
231-544-4272, Fax: 231-544-4279
Sigarms Incorporated

18 Industrial Drive

Exeter, NH 03833

603-772-2302, Fax: 603-772-9082
Simunition LTD.

65 Sandscreen Road, P.O. Box 576
Avon, CT 06001-0576
860-404-0162, Fax: 860-404-0169
Smith & Wesson

2100 Roosevelt Avenue
Springfield, MA 01104
413-846-6461, Fax: 413-736-0776
Springfield Inc.

420 West Main Street

Geneseo, IL 61254
309-944-5631, Fax: 309-944-3676
SRT Supply

4450 60th Avenue N

St. Petersburg, FL 33714
727-526-5451, Fax: 727-527-6893
Streamlight, Inc.

30 Eagleville Road

Eagleville, PA 19403
800-523-7488, Fax: 800-220-7007
Sturm, Ruger & Co., Inc.

411 Sunapee Street

Newport, NH 03773
603-865-2626, Fax: 603-865-2627
Sure Fire

18300 Mt. Baldy Circle

Fountain Valley, CA 92708
800-828-8809, Fax: 714-545-9537
Tactical Scanners, Inc.

603 Apollo Drive

Canyon Lake, TX 78133
830-237-5491, Fax: 830-899-2131
Tactical & Survival Specialties, Inc.
P.O. Box 1890

Harrisonburg, PA 22803
540-434-8974, Fax: 540-434-7796
Tactical Products Group, Inc.

755 NW 17th Avenue, Suite 108
Delray Beach, FL 33445
561-265-4068, Fax: 561-265-4061
Targeting Technologies, LLC
19363 Williamette Drive #112
West Linn, OR 97068
503-255-1496

Team One Network

620 Richards Ferry Road
Fredericksburg, VA 22406
540-752-8190, Fax: 540-752-8192
The Police Marksman Magazine
P.O. Box 2819

Idaho Falls, ID 83403
800-701-1328, Fax: 208-552-2040
Ultramax Ammunition

2112 Elk Vale Road

Rapid City, SD 57701
800-345-5852, Fax: 605-342-8727
United States Shooting Academy
6500 E 66th Street N

Tulsa, OK 74117

866-441-8772, Fax: 866-780-8772
U.S. Armor Corp.

11843 E. Smith Avenue

Santa Fe Springs, CA 90670
562-949-1733, Fax: 562-949-1501
Winchester Ammunition

427 N. Shamrock Street

East Alton, IL 62024-1197
618-258-3563, Fax: 618-258-3393
21st Century Tactical

18450 171st Avenue

Spring Lake, MI 49456
616-846-5965, Fax: 616-846-1216
9.11Tactical Series

4300 Spyres Way

Modesto, CA 95356
209-527-4511, Fax: 209-527-1151
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=31 The portable

tactical target with a

new AT

The pop up target that pops up,
swivels, twists and/or rotates
0° 90° or 180° in a

SINGLE target cycle.

N

 With BI-DIRECTIONAL
target motion,

TWO target images =g,
("Shoot - Don't Shoot")

can be presented

O

during a SINGLE 1 |
target exposure. < “SESITAS g

* Transmitter Control of up :
to 200 targets, 600 meters
away.

* Very Portable.
* Electronic hit counting.

VERY LOW COST

ci-3 Advanced Training Systems

LU 4524 Highway 61 North « St. Paul, MN 55110 USA
SIS SN Phone: 651.429.8091 » Fax: 651.429.8702
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